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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ARl HANT COLLEGE

Name of the head of the Institution

MR JAYANT KASLI WAL

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07312468502
Mobile no. 9755205341

Registered Email

ari hantcol | ege@nai | . com

Alternate Email

kavi t akasl i wal @nai |l .com

Address 453, Khandwa Road Opp Radha Swarmi
Sat sang

City/Town i ndore

State/UT Madhya Pradesh

Pincode

452001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR, KAVI TA KOTHARI

Phone no/Alternate Phone no.

07312468502

Mobile no.

9755205341

Registered Email

ari hant col | ege@nai | . com

Alternate Email

kavi t akasl i wal @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ari hant educati ongr oup. com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. ari hant educat i ongroup. com

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
2 B 2.49 2016 29- Mar - 2016 29- Mar - 2021

6. Date of Establishment of IQAC

14-Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!



http://www.arihanteducationgroup.com
http://www.arihanteducationgroup.com

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Establ i shment of New Programme /Course New Initiative to enhance students

pl acement To keep up front with new technol ogy all
Swayam) and ot her online courses enphasis on organi zing
devel opnent progranmres Wrkshop for

to pursue NPTEL ( Mooc ,
many vocational skill
staff nenbers.

staf f nmenbers were encouraged

i nprove skillsets of

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

No




15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 24- Feb- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As a constituent college, it follows the syllabus and curriculumset by the
DAW University. In addition, the teachers of the College regularly attend
nmeetings held at the Departnents of the University regarding the curricul um
setup/ revision. The college innovates within these established acadenic
structures, committed to providing holistic developnent for its students. ?
Academ c processes are streamined, with tinetables, workloads and ot her
supporting adnministrative tasks prepped well in advance of teaching session.
For continuous growth, our teachers regularly update their know edge through
active involvenment in Research and Faculty Devel opment Programmes. They are
al so participate in assessnment and eval uation process held by university.
Special attention is given to cater to the needs of both the Sl ow and Advanced
| earners. During the | ockdown, the institution nmakes sure that the faculty
nmenbers are available to the students through different digital nodes |ike zoom
cloud neetings (application), Google neet (neet.google.con) and Google Hangouts
for the classes. There was a continuous flow of know edge through Google
cl assroom for providing study materials, creating quizzes and giving
assi gnnents. Teachers shared rel evant Econtent from N-list/ inflibnet website,
audi o video lectures, online links, a link for DU library accessing from hone,
ICT initiatives by MHRD. Audio | ectures are also sent to students who do not
have high internet connectivity. The teachers attended the guidelines, paper
setting and eval uation neetings in the online node during the | ockdown.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Pradhan Ni | 13/ 05/ 2019 90 Donesti c Comput er
Mant ri Data Entry Oper ati on
Kaushal Oper at or and Dat a
Vi kas Yoj ana entry
( PMKVY)

Pr adhan Ni | 19/ 06/ 2019 90 Booki ng




Mant ri
Kaushal
Vi kas Yoj ana

( PMKVY)
Pr adhan Ni |
Mantri

Kaushal
Vi kas Yoj ana

( PMKVY)

20/ 07/ 2019 90

Consi gnment
Booki ng
Assi st ant

Field
Techni ci an-
O her Hone
Appl i ances

Assi st ant

Field
Techni ci an

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd B.Ed. 4 sem 06/ 12/ 2006
VEd M ED. ALL SEMESTER 03/ 01/ 2009
ADVANCED LEVEL COURSE

BA ECONOM Cs 25/ 06/ 2016

BA GEOGRAPHY 25/ 06/ 2016

BA HI NDI 23/ 04/ 2019

BA ENGLI SH 23/ 04/ 2019

BA HI STORY 23/ 04/ 2019

BCom COVPUTER APPLI CATI ON 03/10/ 2010

BCom TAXATI ON 12/ 07/ 2013

BCom ADVERTI SI NG AND SALES 19/ 07/ 2017

MANAGEMENT

BCom OFFI CE MANAGEMENT 19/ 07/ 2017

BCom Honor s 15/ 07/ 2016

BCom Pl ai n 08/ 07/ 2007

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 354 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

and Public Relation

Conpetitive Exans 26/ 08/ 2019 48
Preparati on C ass
Cor porat e Communi cati on 07/ 09/ 2019 31




Di gital Marketing 26/ 09/ 2019 37

Certificate programin 06/ 11/ 2019 19
Adverti sing

Certificate programin 06/ 04/ 2020 20
Adverti si ngt

Hot el Managenent 25/ 06/ 2020 28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd Internship in Il sem 100
BBA internship in Hospital 39
Admi nistration after V
sem
BSW Field Project in Every 5
Year
VEd Field Project in 111 13
sem
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

and sports facilities.

software using statistical tools and graphs.

di sci pli ne and teaching ethics.

The online feedback is taken by the statutory Feedback Conmittee on teaching
and infrastructure fromthe students at the end of senester.
i ncludes the informati on on pedagogy,
includes views on infrastructure |ike college canteen,
The feedback was anal yzed with the hel p of updated

The feedback reports were shared
with the teachers and were al so discussed in separate neetings with the | QAC

The feedback
It al so
| aboratory facilities

and Princi pal .

The Feedback Conmittee reviewed the feedback forns with the | QAC
and certain nodifications were suggested so that

preci se quantitative and

qual itative feedback can be got fromthe students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student En

rolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd 100 100 100



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/21276_Value_added_courses_1658136555.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/21276_Projects_undertaken_1658837158.xlsx

B. Ed. Educt ai on
BCom B. Com ( 120 74 74
Pl ai n)
BCom B. Com 120 83 83
( Conput er
Application)
BCom B. Com 60 28 28
(Taxat i on)
BCom B. Com 60 10 10
(Advertising &
Sal es Mynt )
BCom B. Com (office 60 0 0
Mynt )
BCom B. Com 120 9 9
(Honor s)
BCA BCA 60 13 13
BSW BSW 60 5 5
BBA BBA (Pl ai n) 120 64 64
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 897 44 0 0 70

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
70 70 16 20 1 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College practices a well-established gadget of mentoring to offer right steering to the scholars in not simplest
deciding on the proper profession course however additionally to assist them to emerge as assured and
emotionally steady individuals. We accompany and mentor our college students so they increase as
competence, compassion and moral sense and empowered with ignited minds and hearts, pursue the purpose of
transformation of our society. Arihant College prioritizes the amalgamation of educational and intellectual fithess
of our college students thru the mentor-ward gadget in which every scholar is assigned a school mentor for
educational and extra-educational steering. Through focused interactions and steering presented with the aid of
using the teachers, college students are capable of have their educational and different issues definitely
addressed. For powerful implementation, smaller companies of college students are created, in order that



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21276_Demand_ratio_1653112823.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/21276_ict_tools_1653113229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/21276_e_resource_1653113778.xlsx

educational, different discussions and extra-educational guide that the scholars would possibly require are
individualized.Interdisciplinarity and sensitivity shape a sizeable thing of our imaginative and prescient of
presenting transformative schooling to women. The mentors manual them for destiny career, suggest them in
numerous topics and put together them for larger desires in existence which permits the general improvement of
the scholars. In addition to this, the university additionally provides the offerings of a professionally certified
counsellor/s with detailed timings with whom the scholars are loose to talk any trouble of any nature. Counselling
offerings are to be had at the campus to assist the scholars to cope with mental misery because of motives like
tension, depression, loss, trauma, courting conflicts, confusions and disaster round identification and existence
transitions, instructional stress, social tension etc. Students can Walkin or agenda a consultation in advance.
Counsellors also are to be had on-line in the course of operating hours.Apart from the interpersonal and one to at
least one profession steering and counselling, the counsellor additionally offers steering through shows and
interactive talks on exclusive factors of Personality Development required withinside the present aggressive and
worldwide world. Sessions also are hung on a way to put together for front examinations, admission
requirements, task opportunities, paintings profiles, emotional and personal dilemmas and issues etc. During the
Covid-19 lockdown (April 2020 - June 2020), Arihant College prepared several webinars that sought to cope with
scholar associated troubles like intellectual and bodily health, meditation and well-being and careers in a post-
Covid world.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

941 73 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

73

73 0

4

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BBA BBA PLAI N VI SEM 09/ 07/ 2020 31/ 10/ 2020

BBA BBA HA VI SEM 09/ 07/ 2020 30/ 10/ 2020

BCA BCA VI SEM 10/ 07/ 2020 22/ 10/ 2020

BA BA 1l YEAR 12/ 03/ 2020 26/ 09/ 2020

BCom B. COM 11 YEAR 13/ 03/ 2020 29/ 10/ 2020

BCom B. COM HONS 11 YEAR 02/ 04/ 2020 29/ 10/ 2020

MCom M COM IV SEM 13/ 05/ 2020 29/ 10/ 2020

BEd B. ED IV SEM 15/ 07/ 2020 20/ 10/ 2020




MEd M ED IV SEM Nill 26/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Arihant Col |l ege, being a constituent college of the DAW Indore, is bound by
the University rules regarding Internal Assessnment. It gives 25 percent
wei ghtage in overall assessnment of the students. The University in all UG and
PG programres has introduced Choice Based Credit and Senester System (CBCS)
The internal evaluation systemof the college is revised fromtinme to tine
which is in tune with the reforns nmade by the university. During orientation,
the students are given a clear idea about the syllabus and eval uation
procedures. The breakup of Internal Assessnent as prescribed by the University
is as follows: 10 percent through C ass Tests and Tutorials 10 percent through
Assi gnments, Projects and Presentations 5 percent through Attendance. The
col l ege has adopted an online system where each student can view her tota
assessnent marks at the end of each senester and can report discrepancies, if
any, within a specified tinme period after which the marks are finally upl oaded
on the University portal. The faculty addresses the rightful grievances of the
students pertaining to the narks obtained in the internal assessnent. Retest
exam nations are conducted for students who have not been able to take the exam
due to unforeseen reasons. Reforms in conducting Class Tests and Tutorials: The
Col | ege encourages the Teachers to adopt innovative nethods such as Open Book
Tests, MCQ and Anal ytical Tests etc. on continuous basis before senmester-end
exam nation held by the University. Teachers also bridge the know edge gap of
the students through innovative pedagogi cal practices enployed in tutorials.
According to individual needs of the students, sonetines personalized and
i ndi vi dual i zed eval uati on nmet hods are evol ved, especially for foreign students
and students with disability. Renedial classes are also offered in various
subjects to provide additional help. Students are given the opportunity to
i mprove upon their perfornmance through re-tests and one to one di scussion in
tutorials. Refornms in conducting Assignnents, Projects etc. Teachers are given
free hand to design their own evaluation nmethods in this category, whereby
students are encouraged to participate in interactive sessions, group
di scussi ons, power point presentations, projects and assignnents. Students are
al so encouraged to apply the theoretical concepts taught in class to real life
situations/problenms through these projects, assignnents etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute is a constituent of DAV | ndore which issues Acadeni c Cal endar at
t he begi nning of the Academ c Year which provides Teachi ng Schedul e,

Exam nati on Schedul e, Senester Break and Vacations which is strictly foll owed
by the College to ensure its snooth functioning. The College al so prepares its
own Academ ¢ Cal endar of events and activities well in advance before the
comrencenent of the Acadenic Session and it is communicated to all the students
at the time of admi ssion. Both University and the Col |l ege Acadeni c Cal endars
are placed on the Coll ege Wbsite for ready reference. During the induction of
new students, they are infornmed about the academ c cal endar of the coll ege and
the CIE. The Principal conducts neeting with the HoDs and Staff regarding
snoot h i npl enentati on of the academ c cal endar. For the purpose of conducting
Continuous Internal Evaluation, teachers prepare their Lesson Pl ans/ Teaching
Schedul e in adherence to the Academ c Cal endars. The timngs for the C ass
Tests and Honme Assignnents are planned by the teachers in accordance with their
teaching and tutorial schedul e keeping the Academ ¢ Cal endar and pl anned Extra
Curricular activities of the college in mnd. Generally, the students are
informed well in advance about the deadline for assignment subm ssions, dates
for class tests presentations and their final internal assessnment narks.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/21276_Evaluation_1658832599.xlsx

Students are encouraged to seek guidance fromteachers to howto utilize the
time given to themfor preparation for a test or an assignnment. They are free
to approach the teachers in case of any doubts or queries.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://arihantcol |l ege. net/arihant_coll ege_agar/ po-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BBA BBA PLAI N 39 19 48.72
Nill BBA BBA HA 31 22 70. 97
Nill BCA BCA 5 2 40. 00
Nill BA BA 216 216 100. 00
Nill BCom BCOM 191 191 100. 00
Nill BCom BCOM HONS 52 47 90. 38
Nill MCom MCOM 13 9 69. 23
Nill BEd B. ED 98 98 100. 00
Nill VEd M ED 7 2 28. 57
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://docs. googl e. coml docunent/d/ 1Xv6s| CSt zTcCl sknO.SU7o0zr | Qvbv20h/ edi t ?us
p=shari ng&oui d=116319658168940902832&r t pof =t r ue&sd=t r ue

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 25 Mehta Tradi ng 15000 15000
sponsor ed
Proj ects
| ndustry 28 Cel | 15000 15000
sponsor ed Mar ket i ng
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



http://arihantcollege.net/arihant_college_aqar/po-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21276_Pass_percentage_1658832411.xlsx
https://docs.google.com/document/d/1Xv6slCStzTcCIskmOLSU7ozrIQM6v20h/edit?usp=sharing&ouid=116319658168940902832&rtpof=true&sd=true
https://docs.google.com/document/d/1Xv6slCStzTcCIskmOLSU7ozrIQM6v20h/edit?usp=sharing&ouid=116319658168940902832&rtpof=true&sd=true
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/21276_Research_Fund_1657947867.xlsx

Devel opnent

Sem nar: | PR di sputes and [ Comrerce and Managenent

18/ 11/ 2019

Wor kshop on Patent,
Tradi ti onal Know edge and
Bi odi versity

Educati on

17/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Educati on Ari hant State Nill Educati on
Excel | ence Col | ege, Indore Gover nnent Excel | ence
Awar d (Educati on Awar d
M ni ster Shre
Jitu Patwari
i)

Educat i on Ari hant Dabang Duni a Nill Educat i on
Excel | ence Col | ege, Indore Excel | ence
Awar d Awar d

Honour Pride Ari hant Swar aj 12/ 12/ 2019 Honour Pride
for Excellence [College, Indore Express for Excellence
i n Educati on i n Educati on

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ari hant Ari hant Ari hant Insta Care Hospital A 22/ 02/ 2019
I ncubati on Col | ege, Col | ege, dm nstration
Centre I ndor e I ndore and 1T
Servi ces
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Commer ce and Managenent

1
Educat i on 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conmer ce and 9 2.1
Managenent
I nt ernati onal Educati on 4 6.3

View File

Proceedings per Teacher during the year

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/21276_Awards_won_1657948435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/21276_Incubation_centres_1657949042.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21276_journals_notified_on_UGC_1658831969.xlsx

Department Number of Publication
Conmmer ce and Managenent 1
Educati on 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ar i hant Dr. Jour nal 2019 0 Ari hnat 0
at Crossro Kavi t a of col | ege,
ads, Inter | Kasliwal Managenent I ndore
nati onal Kot har i and Public
Case Pol i cy
conf erence MDRF, New
Del hi .
| SSN
0976- 013x
To the Dr. Al ochna 2019 0 Ari hnat 0
Study the Kavi t a Chakr a col | ege,
| mpact of Kasl i wal Jour nal , I ndore
Oline Kot har i Vol une | X,
Lear ni ng | ssue VI,
during June 2020,
col | eges | SSN :
cl osures 2231- 3990
due to (I mpact
Cor ona Factor -
Virus 6. 3)
Covl D- 19
Pandeni c
in Indore.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nill nill nill Nill 0 0 nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 43 49 94 154
nar s/ Wor kshops
Present ed 0 1 0
papers
Resour ce 0 0 1
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/21276_Books_and_Chapters_1658832106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/21276_Bibliometrics_1658832320.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Joy of G ving by Ari hant Col | ege, 1 36
NSS | ndor e
NSS activity Ari hant Col | ege, 2 65
Visit to Jimy M | ndor e
Glligan for
Sust ai nabl e
Devel opnent An
Awar eness Program
on Rural
Devel opnent and
Wonen Enmpower ment
by Padma Shri Janak
Palta Mc G lligan
Mat dat a j agr ut Ari hant Col | ege, 4 100
shivir Arihant NSS | ndor e
uni t
Awar eness Program Ari hant Col | ege, 2 72
on Pol lution and | ndor e
its Harnful Effect
on the occasion of
National Pollution
Control Day (Bhopal
Gass tregedy )

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Sust ai nabl e
Devel opnent An

agency activites activites
Nat i onal Ari hant Joy of G ving 1 36
Soci al Schene |[Col |l ege, Indore
( NSS)
Nat i onal Ari hant NSS activity 2 65
Soci al Schene |[College, Indore|Visit to Jimy
( NSS) M Glligan for
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Awar eness
Program on
Rur al
Devel opnent and
Wnen
Enpower nent by
Padma Shri
Janak Palta M
Glligan

Envi r onnent
Awar eness

Ari hant
Col | ege, Indore

Awar eness
Program on
Pol [ uti on and
its Harnfu
Ef fect on the
occasi on of
Nat i onal
Pol | ution
Control Day
(Bhopal Gass
tregedy )

72

Nutritional
and Envi ronnent
Awar eness

Ari hant
Col | ege, Indore

Sem nar on
Nutritional
Awar eness and
Envi r onnent al
Benefit of
Sust ai nabl e
Food Production

144

Gender
Enpower ment

Ari hant
Col I ege, Indore

Sel f defence
wor kshop

82

Wonen | ssue

Ari hant
Col | ege, Indore

Movi es
related to
WOITeNsS i ssue
Bonbay tal ki es

29

Heal t h
Awar eness

Ar i hant
Col | ege, Indore

Wor kshop on
Wnens Heal th
Awar eness

40

Nat i onal
Soci al Schene
(NSS)

Ari hant
Col | ege, Indore

Mat dat a
jagrut shivir
Ari hant NSS
unit

100

Hel at h
Awar eness

Ari hant
Col I ege, Indore

Webi nar on
Har nful effect
of Tobacco by
Dr. Anjali VWyas

and prof.
Anur ag Sol anki
on the occasion
of Anti Tobacco

Day

111

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/21276_Students_in_extension_1657955148.xlsx

Comruni cati on
(I nternship)

Aspire Institute Facul ties and Ari hant Col | ege, 30
, Indore (Project St udent s | ndor e
and Research Wbrk)
Soi | St udent s St udent s 30

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect Resear ch Aspire 16/ 11/ 2019 16/ 12/ 2019 Faculties
wor k and and Proj ect Institute, and Students
Shari ng of Wor k | ndore
Resear ch
Facilities
I nternship I nt ernship Soi |l Commu 18/ 04/ 2020 18/ 05/ 2020 St udent s
ni cation
St udent s Practice Guru Nanak 04/ 09/ 2019 04/ 10/ 2019 B. Ed
I nternship Teachi ng School St udent s
| ndor e
St udent s Practice Lokmanya 04/ 09/ 2019 04/ 10/ 2019 B. Ed.
I nternship Teachi ng Vi dya Student s
Ni ket an
School
I ndore
St udent s Practice Sunshi ne 04/ 09/ 2019 04/ 10/ 2019 B. Ed.
I nternship Teachi ng H gher Student s
Secondary
School ,
I ndor e
St udent s Practice Kal yan 04/ 09/ 2019 04/ 10/ 2019 B. Ed.
I nternship Teachi ng Mat ushr ee St udent s
H gher
Secondary
Schoo
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Communi cati on

I nternship

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Aspire Institute 14/ 09/ 2019 Resear ch and 50
, Indore Proj ect W ok
Soi | 16/ 01/ 2020 St udent 30



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/21276_Collab_activities_1657949565.xlsx
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View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
16250000 16073853
4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Rayn | nf ol abs Ful l'y 3.0.0.1083 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7502 1902054 294 106045 7796 2008099
Books
517 71355 130 20200 647 91555
Ref er ence
Books
e- Books 1 34500 0 13570 1 48070
Jour nal s 44 93790 28 47220 72 141010
e- 1 51600 1 35400 2 87000
Journal s
CD & 24 7200 7 2100 31 9300
Vi deo
Li brary 1 16500 0 5500 1 22000
Aut omat i on
Weedi ng 64 6850 15 2220 79 9070
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/21276_MoU_1657951177.xlsx
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| View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 600 5 600 1 1 20 20 40 0
g
Added 150 0 150 0 0 0 0 0 0
Tot al 750 5 750 1 1 20 20 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

6500000 6429541 9750000 9644312

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

infrastructure facilities are routinely updated and mai ntai ned by the
Institute. The Principal, |QAC, and Purchase Committee nenbers frequently buy
furniture and other itens as needed. Internally trained experts carry out the
mai nt enance wor k under the supervision of the Miintenance Committee. In
addition, skilled outside contractors are enployed to provide mai nt enance.
conputers frequently undergo hardware, supporting hardware, and software
upgrades. C assroons: The College features a separate teaching wing with
functional, well-maintained classroons and tutorial spaces that are |ICT-
enabl ed. The col |l ege prem ses are kept spotless by a group of hardworking
enpl oyees. The fl oor in-charges, who are responsible for each floor of the
Col | ege buil di ng, provide mai ntenance updates to the nmaintenance conmttee.
Every year, filters for classroom projectors, conputers, |aptop displays, smart
boards, and | enses are all maintained. Laboratories: The subject nmatter experts

Al l

I T
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at the concerned colleges maintain the geography lab, the art and craft | ab,
the | anguage | ab, the ICT and ET | ab, the psychology |ab, and the science |ab
In the | abs, internal accuracy checks are carried out on a regular basis, and
assi stance from outside sources is requested as necessary. A full-tinme non-
teachi ng enpl oyee is responsible for maintaining the print, audiovisual, and
teaching-learning resources in the B.A, B.Ed., and MEd. |abs. He supervises
the return of materials, |ooks to their maintenance, and hel ps teachers use
them Library: Four enployees, including the Iibrarian, are in responsible of
maki ng sure the library runs snoothly. The Library Committee neets twice a year
to discuss inprovenents and guidelines for the librarys growh. Infrastructure:
To regularly offer support services for conputer hardware and software, the
Col | ege enployed an I T Consultant. Every conputer in the college is outfitted
with a UPS system Server Wndows is watched over, the antivirus programre is
updated daily, and a full system updates of Mcrosoft Ofice is performed every
three months. Sports: A Sports Conmittee is set up to maintain the sporting
facilities, guarantee the snooth running of the conpetitions, and safeguard the
sporting equi pnent. The coll ege pool, play areas, and outdoor theatre are al
routinely cleaned. An instructor and a swi nmng attendant are on duty at the
pool to make sure the water and filter system are operating properly. Canteen
The canteen now i ncludes a brand-new fruit and juice corner. The canteen has a
cosy seating area surrounded by plants where staff and students may unw nd.
Heal thy food is served to neet the nutritional needs of both the personnel and
t he students. College Lawns Four skilled gardeners are enployed by the coll ege
to maintain the grass and plants on canpus. As part of an outreach progranme,
Ari hant Col | ege produces about 700 kg of conpost each year through pits that
are set up there.

http://arihantcollege.net

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concessi on 51 334000
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal STUDENT 938 8357411
SCHOLARSHI P
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
COVPUTER LI TERACY 03/ 12/ 2019 52 COLLECGE LEVEL
WORKSHOP
SEM NAR ON 20/ 12/ 2019 197 EDUCATI ON
TEACHER AS A DEPARTMENT OF THE
COLLEGE

MODULAR AND LI FE

BU LDER OF FUTURE

GENERATI ON OF THE
COUNTRY



http://arihantcollege.net
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TALLY WORKSHOP

18/ 05/ 2020

53

TALLY ERP 9

MEDI TATI ON
SESSI ON

04/ 05/ 2020

92

HEARTFULNESS

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Short term 48 0 1 0
course on
conmpetitive
exarns
preparation
by career
lift
2020 A talk on 43 24 0 0
car eer
option ident
itication by
Er. Ankit
pal singh
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 48
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
11 202 83 12 208 41
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 62 Bed EDUCATI ON EDUCATI ON M ed
2020 41 BBA MANAGEMENT MANAGEMENT VBA
2020 134 BCOM COMVERCE COMVERCE MCOM
I NSTI TUTE
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ARTS AND
COMVERCE

2020 130 B.A ARTS MA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NDEPENDENCE DAY COLLEGE 57
CELEBRATI ON
JANVASHTAM  CELEBRATI ON COLLEGE 74
MATKI FOD COVPETI TI ON
TEACHERS DAY COLLEGE 53
CELEBRATI ON
GARBA COVPETI Tl ON COLLEGE 200
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 THI RD Nat i onal Nl 1 1719613 URM LA
PGCsI TI ON GHOSH
I N SI NG NG
COVPETI TI O
N (SCLO
2019 SECOND Nat i onal 1 Ni Il 1714560 ABHI NAV
PCSI Tl ON GUPTA
I N
DI STRI CT
LEVEL
SWMW NG C
OVPETI Tl ON
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council
participation of all
student of third year),
Presi dent

t he Col | ege.

Al l

Treasurers ,
officially recognized and felicitated during Al umi
the students of Students Council

interest of the institution with honesty and full
responsibilities of the Student Council
students anong the Institute adm nistration,

st udent s.

The Student Council

devoti on.

of Arihant College was first fornmed in 2017 with the active

consi st of a President (

Vi ce President(student of second year) Departnental
and Cl ass Representatives.

The Student Council is
Meets, and Annual Fest of
take an oath to serve in the

The
i nvol ves pronotion of the interests of

staff and parents. And To inform
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students about any subject that concerns them It identifies and help sol ve
probl ems encountered by students in the Institute and consult students on any
i ssue of inportance. The Council organi zes educational and recreationa
activities for students along with the teachers and participate in devel opi ng
the Institute’ s educational projects and pronote it to students. The Student
Counci| nenbers also help in organizing Freshers Wl cone Party, Farewell Party,
Teachers Day Cel ebration, Alummi Meet and Col | ege Annual Fest- “Beats O Life”.
Beats O Life is held at Arihant College in the nonth of Decenber every year.
Various Inter college conpetition are organi zed during this Annual fest like
,Inter College Singing Conpetition Swaranjali and Danci ng Conpetition
Nrityanjali acconpani ed by other Conpetitions |ike Rangoli, Mehendi, Flower
Decoration, Poster Making, Fireless Cooking and Painting is held along with the
Intra College Sports events. On the last day of the fest we organi ze Annual
Function in which In the past year college and University Toppers of various
batches of all the courses are also felicitated along with the Al umi
Achi evers. On the last day of the event Alumi Meet is held at the canpus. The
Al umi Meet provided the nost suitable opportunity to all the alumi to re-live
their good old days and nenories spent in the college. The entire event is a
grand success with the support of Arihant College Students Council and the
Team

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The ARI HANT Al ummi association — a forner Students Association was established
to encourage, foster and pronote close relation anong the alumi thensel ves.
The Association is focused to keep a roster of all alumi of college and their
pertinent data. The m ssion of Arihant alumi association is to guide and
assi st alumi who have recently conpleted their courses of study at the Arihant
coll ege to keep them engaged in productive pursuits useful to the society. The
objective of this association is to enhance institutes visibility and ensure
sustai nable growth in association with industry |eaders , professional bodies.
Hel ping the students to get a true and whol esone personal and professiona
growth . overall devel opnent of individuals personality in the entire three
domai ns -coginitive , affective and psychonotor. Conscious efforts and
enriching the society with our know edgeabl e and conpetent students. Arihant
Education famly is proud that our students are experienced in al nbst every
field . our alumi serves various valuable roles, such as helping to build and
grow an institutions brand through word of nouth . The alumi al so provides
mentoring, internships, and career opportunities to students. The alumi is
very participative and act as a resource that can provide nmeani ngful and
mutual |y beneficial relationships over time as our institute views students as
lifelong conmtnents that do not end at graduation.

5.4.2 — No. of enrolled Alumni:

137

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2 MEETINGS: 21-10-2019, 3-01-2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The administration responsibilities have been well distributed anbng the
facul ty nenbers and non-teaching staff. The constitution of various commttees
and the del egation of authority and responsibilities to the nenbers and
Conveners of the various committees ensure a decentralized nethod of
functioning. There are different commttees which undertake various coll ege
activities. Sone of the inportant conmttees of the Staff Council are: the
Admi ssion Committee, the Examination Committee, the research Committee, the
anti ragging Conmmittee, the Discipline Cormttee, the grievance Conmittee, the
Cultural activity Commttee, the Infrastructure mai ntenance Commttee, the
wonen enpowerment Committee, the Placenment Cell, , and the IT Infrastructure
Conmittee. Apart fromthese conmittees, various other committees are al so
formed by the Principal of the College for carrying out any specific tasks.
Al so, the staff association is consulted for naking inportant decisions
pertaining to the college. Participative Management is one of the core feature
of the Institute. In Participative Managenent, nanagenment representatives,
Principal, Faculty nmenbers and students play an inportant role. |deas and
constructive suggestions of all nenbers are accepted on the operationa
activities of the Institute .Various responsibilities are duly distributed
anong its various stakehol ders wherever applicable. Al the college activities
and events are conducted and nanaged by different teans with representatives
fromthe faculty nenbers, nonteaching staff nenbers as well as the student
conmuni ty.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng The Col l ege faculty puts their best
and continuous efforts to nmake teaching
| ear ni ng process meani ngful and
enj oyabl e experience. The curriculumis
executed through various teaching
pedagogi es such as Field Based
Lear ning, G oup Discussion, Wrking
together as a Teamin Society
activities and events, Project Method,
Case Study Approach, Subject Rel ated
Handouts, Brai nstorm ng sessions, Role
pl ays, Interactive Method, Renedial and
Extra Cl asses for slow |l earners, Using
and encouragi ng the use of E-Learning
Software. The Col | ege Faculty
partici pates and attends regul ar
prof essi onal devel opment and quality
i mprovenent prograns by neans of
Facul ty Devel opment Prograns (FDPs),
Conf erences, Sem nars, Synposi umns,
Skil |l Devel opnent and Trai ni ng
Wor kshops, organi zed to orient teachers
into new research and pedagogy.

Exam nation and Eval uati on Being a Affiliated College of the




DAVV. College follows the Academ c
Cal endar of the DAWV and fol |l owed
schedul e for Exam nation, Senester
break and Vacations accordingly for
snmoot h functioni ng of Exam nation and
Eval uati on process. exam nation and
eval uation are held as per the rules
and regul ations of the University and
the College strictly adheres to them
The Col | ege ensures acaden ¢ standards
and transparency by informng the
st akehol ders about the norns and
information received fromthe
Uni versity through different neans:
Col | ege Prospectus, Orientation
Program Student Faculty Committee
Meet i ngs, What sApp groups and Notice
Boar ds.

Research and Devel oprent

Faculty nmenbers are encouraged to
participate in the Oientation Progran
Refresher Course/ Sem nars/ Wrkshop
Non-teaching staffs are also allowed to
undertake various training prograns for
enhanci ng their professional know edge.
The institution grants seed noney for
faculties for attending these kind of
programes . Institution provide
financial incentives to the teachers
for publishing research papers in UCC
care journals . The Col | ege has
advanced conputer labs with well
equi pped research software |i ke SPSS.
| QAC al ways pronote research work and
organi sed several workshops and
Sem nars for students , faculty and non
teaching staff. Research Conmittee of
the institution nonitors and
coordi nates all research rel ated
activities of the institution.
Institution also felicitate faculties
for their performance related to their
research work and publication.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

There is a dedi cated team of
nont eachi ng staff nenbers for
nmoni toring all the physical
infrastructure and ICT facilities in
the institution, tinely repair and up
gradation is executed under their
supervision. The | QAC of the coll ege
has encouraged the departnents to
procure books with newtitles to the
library collection. Library is equipped
with the CCTV caneras. The library has
an institutional menbership with DELNET
and UGC N-List Program The Col |l ege has
an extensive I T infrastructure

Human Resour ce Managenent

The well organised and fully




functioned | QAC of the institution
organi zes various activities |ike
sem nars and wor kshops under Human
Resour ce Management. To ensure
efficient working of the system the
adm ni stration undertakes random
checking. The Coll ege has a Gievance
Cell and a systemto redress the
conpl ai nts of the teaching and
nont eaching staff and the students.

I ndustry Interaction / Collaboration

Interaction and col | aboration with
i ndustry is organi zed by the College to
facilitate skill and know edge
application and enhance the
availability of internship and
enpl oynent opportunities for the
students. Experts fromindustry,
educational and research institutions
are invited for interactive
col l aboration. The Pl acenent Cell of
the institution is collaborating with
the I ndustry for groom ng personality
and pl acenment purposes. The Pl acenent
Cell organized a Job Fair, in
col l aboration with rel ated departnent.

Adm ssion of Students

The entire process of adm ssion of
courses are follow all the rules of
hi gher education and affiliating

uni versity that is DAW Indore. In our
college an efficient student-friendly
envi ronment ensured that the adm ssions
for the year 2019-20 were carried out

snoot hl'y

al |

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution has very sincerely
prepared its strategic plan and
perspective plan to stream ine various
curricular and co-curricular activities
t hrough Conputerised process using IT
Tool s. The coll ege has an online
feedback systemwhich it utilizes to
take feedback from students and
teachers regardi ng the teaching
| earni ng process and col |l ege
infrastructure

Adm ni stration

There is an e-managenent system
devel oped by the IT team of the coll ege
that conprises of information
pertai ning to each student St af f
attendance through bionetric device.
Upl oaded Al SHE Data on MHRD Portal and
time to tine Online RTI Return Filing.

Fi nance and Accounts

The finance department efficiently
depl oys Tally for keeping accounts




record.

Institution

Student Adm ssion and Support

H gher

St udent Adni ssion Portal
manage the adm ssions in the
institution.
appl ying to each course, withdrawals,
fee subm ssion, all
t hese Portal.
hi ghly structured.
Uni versity adm ssion portal.

Nunber

education and M P.online

is used to

of students

i s managed t hrough
The admi ssion process is
It also use the

Exam nati on

Filling up of forms for
exam nations and registrations are done

uni versity

t hrough onl i ne node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2019

Ms. Shr addha
Shar na

Capacity
Bui | di ng
Wor kshop
on“Statistical
Application
Interpretation
using Module in
Hi ndi " by | CSSR
At school of
educati on DAW

Nill

1000

2019

Dr. Archana
Awast hi

Nat i onal
Sem nar on
“Revi sed NAAC
Accreditation
Framework : A
Road Map
towards Quality

Enri chnment”

Nill

500

2020

Ms. Anita Sen

One Day
Nat i onal
Wor kshop on
“Resear ch Paper
Witing”, the
titled “Ethics
and Val ues of
Research in
Current
Scenari 0” by
Choi t hram
Col | ege of
Pr of essi onal
St udi es, | ndore
I n Associ ation
Wi th Research

Nill

500




Foundati on O

Assessnent and
Accreditation
For Col | eges”
by Devi Ahilya

Vi shwavi dyal aya

, Indore
Sponsor ed by
NAAC

I ndi a
2020 Dr.Ritesh Wor kshop on “ Nill 500
Shah New Fr anewor k
of NAAC

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 2 Day 2 Day 6 4
Conput er Conputer [02/12/2019 |03/12/2019
Li teracy Li teracy
Wor kshop Wor kshop
2020 Online Online 3 15
Tally work [Tally work |18/05/2020 |18/ 05/ 2020
shop Tally |shop Tally
ERP 9 by ERP 9 by
Devshreem | Devshreem
sol ution sol ution
pvt. |td. pvt. |td.
I ndor e I ndor e
2020 Vi rtual Nill 26 Ni |
Internatio 06/ 06/ 2020 |06/ 06/ 2020
na
Conf erence
on “Projec
tion of
d oba
Trends
Post The
Pandem c
Control”
2020 Onli ne Nill 26 Nill
Faculty De 29/ 04/ 2020 |02/ 05/ 2020
vel opnent
Pr ogr amme
on “E
Lear ni ng
for
Effective
Teachi ng”i



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/21276_Faculty_Emp_1657779576.xlsx

n col | abor
ation with
| ndi an
Teachers
Communi ty

2020

MDP by Nl
MSME on Le
ader shi p,
Mot i vati on

Team

Bui | di ng

09/ 03/ 2020

09/ 03/ 2020

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

NAAC-
Sponsored One
Day Awar eness
Wor kshop on *
New Fr amewor k

of NAAC
Assessment and
Accredi tation
For Col | eges”
by Devi Ahilya
Vi shwavi dyal aya
, Indore
Sponsored by
NAAC

26/ 08/ 2019

26/ 08/ 2019

01

15 Days
Capacity
Bui | di ng
Wor kshop
on“Statistical
Application
Interpretation
using Mddule in
Hi ndi "by | CSSR
At school of
educati on DAW

28/ 09/ 2019

12/ 10/ 2019

15

Nat i onal
Sem nar on
“Revi sed NAAC
Accreditation
Framework : A
Road Map
towards Quality
Enri chnment”

19/ 02/ 2020

20/ 02/ 2020

02

Ol ine
Facul ty
Devel opnent

26

29/ 04/ 2020

02/ 05/ 2020

04



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/21276_Development_training_programmes_1657777049.xlsx

Programe on “E
Learning for
Ef fective
Teachi ng” by
I ndi an Teachers
Conmuni ty

WWbi nar on
“I CT Based
teachi ng during
pandem c " by
G C. Paul
Col | ege of
Educati on
Assam

31

16/ 03/ 2020

16/ 03/ 2020

01

One Day
Nat i onal
Wor kshop on
“Research Paper
Witing”, the
titled “Ethics
and Val ues of
Research in
Current
Scenari 0” by
Choi t hram
Col | ege of
Pr of essi ona
St udi es, | ndore
I n Associ ation
W th Research
Foundati on O
| ndi a

18

18/ 01/ 2020

18/ 01/ 2020

01

Vi rtual
I nt er nati onal
Conf erence on
“Projection of
d obal Trends
Post The
Pandem c
Control”

26

06/ 06/ 2020

06/ 06/ 2020

01

Nat i ona
Webi nar on *“
Data Anal ysi s

By SPSS. A
Journey from
bjective to

Resul t " by
Rabi ndr anat h

Tagore

Uni versity,

Bhopa

10

29/ 05/ 2020

29/ 05/ 2020

01

Nat i ona
Webi nar Seri es
(12 Sessions)

on “
Qualitative

01/ 06/ 2020

06/ 06/ 2020

06




the teachers to help them
hone their e -skills and
the non teaching staff is
sent to attend conputer
trai ning courses
organi sed by the
Uni versity. Staff
Cafeteria  Gievance
Redressal cell. -
I nternal Conpl aints
Conmittee  ParKking
facilities for both
teachi ng and non-teaching
staff. « Clean drinking
water facilities. ¢ Bank
facilities for all

Resear ch
" Online 12 04/ 05/ 2020 04/ 05/ 2020 01
course offered
by conpri sing
topics
conmmuni cati on
skill
presentation
skill ,soft
skill, career
gui dance
framework etc
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e ESI, Seed Money for ¢ 13 days of casual e Grievance Redressa
Research, thirteen days | eave. ¢ Leave given to cell. « Interna
of casual |eave provided t he non-teaching staff Conpl aints Conmittee -
to staff. « After one for participation in Cl ean drinking water
year of service Duty Conferences. ¢« Gievance |facilities. o The college
institution provide | eave Redressal cell. - is fully W-Fi enabled. -
of maxi mum 30 days to the Internal Conplaints Two full-fledged Conputer
teaching staff ¢ Training Conmittee ¢ Parking | abs and a Psychol ogy | ab
Courses are provided for facilities for both for research work for

teachi ng and non-teachi ng
staff. ¢ C ean drinking
water facilities. « Bank
facilities for all. « The
college is fully W-Fi
enabl ed

students . ¢ On-Line

cl asses and | earning

material provided to
students .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Account ant
and prices are conpared

I nstitution conducts internal
I ncone/ Expenditure is closely nonitored by the Bursar,
Proper procedure for

compl etion of every financial
concerned Departnment of the capita

and external financia

purchases i s adopt ed.
The external

audit takes place annually after the

year The vouchers and proper
expenditure is also checked and verifi ed.

audits on a regul ar basis.
the Principal and the by
Quotations are called for

record with the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/21276_Training_Programmes_1657777116.xlsx

Depart nment al Accession Register, Dead Stock Registers/Purchase Registers are
physically checked. The Utilisation Grant Certificates are also audited by the
external auditor. The audit objections/conpliance, if any, is handled by
Accounts Depart nent

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

20529

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes CGover ni ng Yes | QAC, Staff
body appoi nt ed Counci |l and
by DAW Management
Adm nistrative Yes Yes Princi pal ,
Representati ve Adm ni strative
of M P. higher Oficer and
education and Managemnent
representative
of mnority
conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

» Parent Teacher Meet e« Felicitation of Topper Students. ¢ Feedback from
students and their parents.

6.5.3 — Development programmes for support staff (at least three)

e Self Enhancenent Workshop on topics self-inmage self esteem personality
devel opnent, positive mind-set, interpersonal interpersonal skills, public
dealing and official letter witing was conducted. ¢ Health check-up facility.
e Preferential admission to ward of enpl oyee with 50 fee concession to wards of
non-teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Enhancenment of Teaching Learning Aids ¢ Enhancenent in Research Facility
*Creating Online teaching | earning environment ¢ Signed MOU ¢ Devel opi ng
sust ai nabl e practices for G een Canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Tal k on
Canpus
I nterview
Skills in
associ ation
wi th CH Edge
Maker s

09/ 10/ 2019

09/ 10/ 2019

09/ 10/ 2019

41

Nill

Cul tural
Fest BEATS
OF LIFE

17/ 10/ 2019

17/ 10/ 2019

21/ 10/ 2019

256

Nill

Joy of
G ving
Activity by
NSS

01/11/ 2019

01/11/ 2019

01/ 11/ 2019

37

Nill

Tal k on
How to Crack
Civil
Servi ces
Exam by M.
Si dharth
Joshi
Kaut al i ya
Accadeny
| ndor e

15/11/ 2019

15/ 11/ 2019

15/ 11/ 2019

62

Nill

NSS
activity
Visit to
Jimy M

Glligan for
Sust ai nabl e
Devel opnent
An Awar eness
Pr ogram on
Rur al
Devel opnent
and Wnen
Enpower ment
by Padma
Shri Janak
Palta M
Glligan

30/ 11/ 2019

30/ 11/ 2019

30/ 11/ 2019

67

Nill

Awar eness
Pr ogram on
Pol | ution
and its
Har nf ul
Ef fect on
t he occasi on
of Nati onal
Pol | ution
Cont rol Day
(Bhopal Gass

02/ 12/ 2019

02/ 12/ 2019

02/ 12/ 2019

74




tregedy

Nl

2 Day
Conmput er
Li teracy
Wor kshop

02/ 12/ 2019 02/ 12/ 2019

03/ 12/ 2019

68

Nill

Cel ebrati on
of Uni ver sal
Heal t h
Cover age Day
heal th
checkup canp
for student,
staf f
faculties

12/ 12/ 2019 12/ 12/ 2019

12/ 12/ 2019

197

Nill

Sem nar on
Teacher as a
Modul ar and
Li febui | der

of Future
Ceneration

of the

Country
or gani sed by

Educati on
depart nent
| ndustri al

visit to
Deversitech
Aut onobi | e

i ndustry
Pi t hampur

M P

24/ 12/ 2019 24/ 12/ 2019

24/ 12/ 2019

53

Nl

Sem nar on
Nutritional
Awar eness
and Envi ronm
ent al
Benefit of
Sust ai nabl e
Food
Pr oducti on

10/ 02/ 2020 10/ 02/ 2020

10/ 02/ 2020

149

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Program On
Experi ence

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Orientation 30/ 08/ 2019 30/ 08/ 2019 59 51



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/21276_Quality_Initiatives_B_1657963176.xlsx

Sharing and
Gender
Sensitization
By the Coll ege

Movi e 03/ 02/ 2020 03/ 02/ 2020 25 5
Scr eeni ng
Rel ated to
Wnen' s
| ssues" Bonbay
Tal ki es"

Sel f Def ence 25/ 02/ 2020 25/ 02/ 2020 84 0
Wor kshop for
Wonen

Wor kshop On 04/ 03/ 2020 04/ 03/ 2020 43 0
VWnen's Heal th
Awar eness

Wonen' s Day 07/ 03/ 2020 07/ 03/ 2020 42 23
Cel ebrati on and
Hol i
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college with its dense green cover in the forefront of maintaining green
and sustainable canpus. It is conmtted to the optim zation of its available
mat eri al and human resources and inculcation of its life style that pronotes
conservation of energy and other natural resources. An inmportant step towards
wast e managenent was taken by the college in 2019-20. E-waste managenent
initiative taken by the college. For waste segregation a dedicated repositories
were installed for waste collection. The coll ege al so grows vegetabl es and
fruits. The coll ege canmpus is an animal friendly canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift No 0

Ranp/ Rai | s Yes 2

Braille No 0
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating

address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/11/2 Joy of Bring 37
019 Gving |[the Snile
Activity to
by NSS Soneone
2019 1 1 30/ 11/ 2 NSS Wnen E 67
019 activity [npower men
Visit to |t , Rural
Jimy M [Devel opne
Glligan nt
for Susta
i nabl e De
vel opnent
An
Awar eness
Pr ogram
on Rur al
Devel opne
nt and
Wonen Enp
ower nent
by Padna
Shri
Janak
Palta M
Glligan
2020 1 1 10/ 02/ 2 Seni nar 149
020 on Nutrit |Benefites
i onal of
Awar eness | Heal t hy
and Envir | Diet and
onment al |Sust ai nab
Benefit |l e Food P
of Sustai [roduction
nabl e
Food Prod
uction
2020 1 1 27/ 03/ 2 Mat dat a Vot i ng 104
020 j agr ut Awar eness
shivir
Ari hant
NSS uni t
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Core Val ues of the 01/07/ 2019 Mut ual trust, team
Col | ege wor k, pronotion of social
capital, easy sharing of
know edge, skills and
resources to create a



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/21276_Inclusion_1657873731.xlsx

vi brant society. « W
appreci ate, respect and
pronote the perspectives,
rights and dignity of
each i ndi vi dual

Code of Conduct for
Teaching Staff

01/07/ 2019

The code of conduct for
teaching staff under the
headi ng of code of
conduct for teaching
staff. It is adhered to
by the students is
conveyed to the teachers
by the principal to
enhance teachers
performance. Any issues
in the departnent or at
the interpersonal |evels
are resol ved
professionally in the
meetings with the
principal. Al so regul ar
departnental and staff
nmeetings are held by the
principal to inform and
i nstruct the work
pr oceedi ngs.

Code of Conduct for

St af f

Non-
Teachi ng/ Admi ni strative

01/07/ 2019

The code of conduct is
effectively followed by
the staff and supervised

by the principal

Code of Conduct for
St udent s

01/07/ 2019

The code of conduct for
students has been drafted
and upl oaded on the
col | ege website under the
headi ng of the code of
conduct for students. The
princi pal of the college
i nforms the code of
conduct hi ghlighting
discipline in the
orientation program for
the first year students.
The coll ege al so has a
di scipline comittee
consi sting of senior
faculty and his/her team
of teachers who
supervi ses and | ooks
after the overall conduct

of the students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2020 15/ 08/ 2020 57
Janamasht am 23/ 08/ 2019 23/ 08/ 2019 74
Cel ebration (matki




phodh conpetition)

Awar eness Program 02/ 12/ 2020 02/ 12/ 2020 74
on Pollution and
its Harnful Effect
on the occasion of
Nat i onal Pol | ution
Control Day (Bhopal
Gass tregedy )

WWebi nar on 30/ 05/ 2020 30/ 05/ 2020 114
Har nful effect of
Tobacco by Dr.
Anjali Vyas and
prof. Anurag
Sol anki on the
occasion of Anti
Tobacco Day

I nternational Day 21/ 06/ 2020 21/ 06/ 2020 126
of Yoga
Cel ebration, online
yoga session by Dr.
Ar chana Awast hi

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Green garden — For farm ng and grow ng veget abl es.

2. Reduce unnecessary paper use- Sone things have to be submtted on paper. GCet
rid of paper agendas as there are plenty of useful applications. That is even
better norns of keeping reminders up. In our institute faculty, non-teaching
staff and students work on it. One-sided bl ank pages used by teaching and non-

teaching staff.

3. Unplug Services — Even when not used plugged in devices either use standby
power or unplugged them when you do not need them Qur organi zation used energy
efficient LED bul bs.

4. Conposting Projects- One of the huge problens of any canpus is food waste,

to elimnating food waste college planning to start a conposting project on

their prem ses. There should be a couple of bans for that. And food conposer
can be used in a |local garden for exanple.

5. College tried for minimalismFor this college 2-3 faculties took initiative.
This faculty nmenbers encourage others staff nenbers, students to choose durable
itens.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 1. TITLE: YOGA AND MEDI TATI ON 2. (hjectives: The basic
objectives to include them as best practices are: ¢ To reduce stress and
anxi ety anmong students ¢ To have better focus inproved nenory ¢ To inprove
flexibility, balance and posture ¢« To inprove self confidence « To pronote
m ndf ul ness ¢ To encourage self |ove, care and control ¢ To reduce the
destructive addictions |ike drugs al cohol 3. The Context: Many coll ege students
are living dual, virtual real life. Mbile phone addiction as well as excess

smart phone use, has increased sl eep disturbance, depression, anxiety overal
stress. Potential expectations, honesickness, financial burden, eating
di sorders are al so factors causi ng anxi ety anong the coll ege students. So the
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present day life style anong the student’s calls for the need for Yoga
Medi tation and these should be placed i ndeed on the upper pedestal in order to
achi eve the overall devel opnent of a student. 4. The Practice: College students
t oday experience high levels of stress in nmany areas of life. To help the
students in getting out of this situation, the college conducted semni nar
wor kshop, and cl asses. Through this, students are taught not only the
i nportance of yoga and neditation but they are al so bei ng gui ded about the
various methods of perform ng yoga and neditation. For this, in the beginning
of every senester, students of the college are divided into groups. Each group
contains approximately 50 to 60 students. Every Saturday, a schedule is
prepared for the next week in which it is decided that in the com ng week which
classes will be taken to Yoga. In this weekly schedul e, duties have been
assigned to teachers who have to take the students to the Yoga. The information
is communi cated to students and teachers concerned through an official notice.
In this different physical nental exercises are taught to students. The things
that are taught to students here basically consist of four parts. In the first
part, all the present teachers and students chant Gayatri Mantra and ‘OM three
tinmes each. In the second part, students under the guidance of teachers do sone
physi cal exercises and stretching. Then students are being guided to perform
three rounds of Surya Nanmaskar. Then students are taught about sanme Pranayana.
After doing Pranayama for five to seven mnutes, the students are guided for
doing neditation and then in the last they are being notivated by the teachers
that they should include all these things in their daily routine to get maxinmm
heal th benefits of Yoga Meditation. Another inportant thing that students are
guided to performis ‘Surya Namaskar’ or ‘Sun Salutation’ . Science has proved
and recogni zed the healing power of the sun and the health benefits of Sun
Sal utation. After doing three rounds of ‘Surya Namaskar’ students are also
advised to do guide nmeditation. Meditation is a very powerful stress-reduction
techni que. Evi dence of Success: As the practice is divided into four parts, so
students enjoy all these four activities. After doing Yoga and Meditation, they
t hensel ves provi de feedback verbally. to us that before entering the Yoga and
Meditation in auditorium, they were a little bit in stress or had pain in
shoul ders, back, neck etc but after performng stretching exercises or asana
and neditation, they feel nore confortable and calm 5. Evidence of Success:
Yoga and Meditation has al ways been a proven tool for nental relaxation and
stress free professional and personal growth. Keeping in mnd about the
out cones of Yoga, Arihant College organized following activities for the
benefit of Students, Faculty and Staff on regular basis in the period of COVID
pandem c. ¢ Medication session start-up programre by M. Vinod Sathe, Col. Dr.
D.S. Surange and Dr. Preeti Sharma organi zed by Heart full ness organization
from4th May 2020 to 9th May 2020 on Virtual Platformwhich benefitted 92
participants ¢« Celebration of International Yoga Day by special yoga session
conducted by Dr. Archana Awasthi on 21st June 2020 on CGoogl e Meet which
benefitted 126 participants. 6. Problens Encountered and Resources Required:
Only few lecture or practice with Yoga and Meditation in whole senester for one
class is not sufficient. If we want nore positive results, we nust have to neke
it aregular practice. There is another problem of we use auditoriumfor this
purpose if any other activity cone in the schedule at that tinme we skip the
practice unwillingly, we have no other option. W have al so a garden but in
rainy season auditoriumis conpul sory to continue this practice. So, we al so
need a separate hall for this purpose. Best Practices 2: 1. TITLE National
Mul ti-disciplinary Research Journal —Gyaan Manthan 2. ojectives: Gyan Manthan
is a biannual publication. Its objective is to encourage and publish applied
research in all the functional areas of commerce, arts, education and
managenent. It lays enphasis on issues that are relevant to acadeni ci ans and
practicing managers. 3. The Context: Education Wthout research and devel opnent
becones neani ngless to the comunity. It is nore when we are com ng cl oser
global ly. d obal educational sharing is the call of the day. W feel highly




noti vated by the positive response fromcontributors and |iken nded educati onal
fraternity showing their deep interest in bringing this first issue of our bi-
annual research journal. The Gyaan Manthan is published by Artemis College, is
a quality research journal. The journal endeavors to provide foruns for
acadeni ci ans and practitioners who are interested in the discussion of current
and future issues and chall enges inpacting the globe as well as pronoting and
di ssemnating relevant, high quality research in the field of nanagenent. 4.
The Practice: The current issue carries 6 Research Papers, 2 articles and 1
case study. It includes diverse topics such as |Inpact of Mcro Finance on
Wonen, study of NPAs and its inpact on profitability, consuner’s attitude
towards eco-friendly products and credit rating agency’s rel evance on retai
investor’s perception. There is a study on the attitude towards teachi ng of
teacher trainees in Indore in accordance to their gender. And lastly, a study
on the attitude of salaried class enpl oyees towards various investnment avenues.
It is argued that spirituality is the essence of mankind and hence is inportant
for leaders. In this article, these all concepts explain how practicing
spirituality is increasingly inportant in nodern era. 5. Evidence of Success:
We are proud to publish and present you the |Inaugural issue of Gyaan Mant han.
Research is an inportant facet in the field of education and teaching. Research
instills curiosity on a particular subject. It is only by doing research that
i nformati on and know edge achieves credibility and is of value. Research
provi des the | ogical progression and evolution of a professional teacher.
Real i zing the inmportance of doing progressive research, we at Artem s Col | ege
encour age research as a habit anongst students/faculty and scholars. Artem s
Col l ege has the mnd set and attitude of providing only quality education and
Quality Research on par with the best international practices. Continuous
Quality up gradation is the main purpose of Gyaan Manthan. 6. Probl ens
Encount ered and Resources Required: However, the publishing process is stil
evol ving and there are nmultiple barriers which inpede the overall process. In
the series of articles, we are highlighting major chall enges faced and
proposing solutions for them

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://arihantcoll ege. net/aqgar/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

E- NEW5 LETTER CAMPUS FUNDA: | SSUE1l -JUNE EDI TI ON 2020 Dear Reader, According to
“Learning gives creativity, creativity | eads to thinking, thinking provides
know edge, know edge nmakes you great,” Former President Late Dr. APJ Abdu

Kal am This issue of our newsletter cones at an unexpected tinme during the
period of the COVID pandenmic. In this newsletter, you will read about sone of
these efforts in parallel to how such actions could push us closer to achieving
the goals during COVID- 19. It gives us i mense pleasure before you this colum
in our newsletter.” NONOR NEVER' these are not only words it is a way of life
and attitude which will change your life forever..!! This colum is not
dedi cated to naking you ready for interviews or cracking jobs. This is the
pl atform through which we will collaboratively |l earn to devel op and grow our
overal |l personality, In the Issue: ¢ Editorials « Sone Ofline And Virtua
Cultural Activities « Wrkshops And Conferences ¢ Placenents The objective of

this E-Newsletter is to connect students during the pandenic also to maintain a

record of all the major activities and achi evenents of the college, and bring
out the creative urges of the students

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

In view of this the following plan is proposed for the next academ c session. 1
The college planning to sign MOU with Bajaj Finserve and |ICICl Bank. 2.
Consol i date Nati onal Networks and Col | aborations. 3. Build Collaborations with
bodi es/ organization in govt. /private sector. 4. Upgrade the infrastructure and
resources to further enpower the college in this nassive online shift. 5. To
match the online platforms and suggested bl ended | earning. 6. Procure inplenents
/ tools for sensitization under standard operating procedures. 7. Strengthen
efforts towards netal health support in the changed circunstances. 8. Awareness
about environnent and engagement with questions of equality. 9. Enable PW
students and faculty by providing them enhanced assi stive technology. 10. Devel op
entrepreneurship prograns. 11. Introduce various online/offline certification
courses. 12. Future strengthens and consolidates the working of career guidance
and placenment cell. 13. Make the college on attractive destination for recruiter
and aimat big and al so organi ze internship prograns. 14. Ogani ze job talks,

Wor kshops with acadeni c and research institutions.
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