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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ARl HANT COLLEGE

Name of the head of the Institution

MR JAYANT KASLI WAL

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07312468502
Mobile no. 9755205341

Registered Email

ari hantcol | ege@nai | . com

Alternate Email

kavi t akasl i wal @nai |l .com

Address 453, Khandwa Road Opp Radha Swarmi
Sat sang

City/Town i ndore

State/UT Madhya Pradesh

Pincode

452001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR, KAVI TA KOTHARI

Phone no/Alternate Phone no.

07312468502

Mobile no.

9755205341

Registered Email

ari hant col | ege@nai | . com

Alternate Email

kavi t akasl i wal @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ari hant col | ege. net

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. ari hant col | ege. net

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.49 2016 29- Mar - 2016 29- Mar - 2021

6. Date of Establishment of IQAC

14-Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Screening of short Film
Pertaining to gender
sensitization by NSS

19- Sep- 2018 24



http://www.arihantcollege.net
http://www.arihantcollege.net

Expert Lectures On Gender
Di scrimnation by Dr.
Vivek Sharma , | M5 DAV

27- Aug- 2018 34

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Est abl i shment of New Programme /Course New Initiative to enhance students

pl acenent To keep up front with new technol ogy all
Swayam) and ot her online courses enphasis on organi zi ng
devel opnment programes Workshop for inprove skillsets of

to pursue NPTEL ( Mooc ,
many vocational skill
staf f menbers.

staff nenbers were encouraged

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/21293_Quality_Initiatives.xlsx

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

Rayan Software is used for maintaining
records of Fees Collection of the
students . The software generates fees
recei pt which is given to the students
when the deposit the fees. This
software is also used as a partially
automated library record keeping
software. It maintains records of al
books, Journals, references etc.
available in the Library.

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Arihant College is a constituent coll ege of DAV University, and as such
follows a pre-determ ned syllabus. The coll ege believes in adopting a holistic
approach towards the effective delivery of the curriculumthrough a structured

and transparent process. ¢ There is a strict adherence to the tinme-table and
course plan. The tine table is fornmulated so as to finish the stipul ated
content needed towards each subject. ¢ The Course Plan invol ves and encour ages
the teachers to include various methodol ogies |ike |ICT, Blended | earning, Role
— play, Experiential |earning, Peer-learning, debates and discussions to ensure
effective preparation and delivery of each segnment. Through a well -pl anned

Course handout, tine table, planner, workload, schene of evaluation and
cal endar, an effective curriculumis delivered and docunented. Through a well -
pl anned Course handout, tine table, planner, workload, schene of evaluation and
cal endar, an effective curriculumis delivered and docunented. ¢ Through a well -
pl anned Course handout, time table, planner, workload, schene of evaluation and
cal endar, an effective curriculumis delivered and docunented.  Guest |ectures

by em nent personalities in the relevant area, workshop, short term projects
and industrial visits are also nodes of inparting quality education. einterna
assessnent is a Inportant part of the instruction process. Al assignnents are




assessed in a fair and objective manner. ¢ Renedi al classes are extended to the

students at regular basis. These classes are ained at inproving the performance
of students who are struggling with their academ cs. ¢ At Arihant Coll ege,
education is a dialogic process, and it is the robust feedback systemthat
gives it this accountability. Feedback forns from students, faculty, alumi,
enpl oyers, parents and non-teaching staff are taken by the college so that
necessary stakehol ders can submt their assessnment and suggestions to the

college in a confidential manner. The institution strives to incorporate these

into all aspects of its functioning.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Mukhya Ni | 29/ 08/ 2018 90 Donestic Conput er
Mant ri Data Entry operati on
Kaushal Qper at or with Data
Vi kas Yoj ana Entry
( MVKVY)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA HI NDI 23/ 04/ 2018
BA ENGLI SH 23/ 04/ 2018
BA H STORY 23/ 04/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA ECONOM Cs 25/ 06/ 2016

BA GECOGRAPHY 25/ 06/ 2016

BA HI NDI 23/ 04/ 2019

BA ENGLI SH 23/ 04/ 2019

BA HI STORY 23/ 04/ 2019

BCom COVPUTER APPLI CATI ON 03/ 10/ 2010

BCom TAXATI ON 12/ 07/ 2013

BCom Advertising & Sal es 19/ 07/ 2017

Managenent

BCom O fice Managenent 19/ 07/ 2017

BEd Educati on 06/ 12/ 2006

VEd EDUCATI ON 03/ 01/ 2009

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 229 Ni |



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/21293_Program_introduced_1658144365.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

HOTEL MANAGEMENT 27/ 08/ 2018 37

COVPETI Tl VE EXAMS 06/ 09/ 2018 41
PREPARATI ON

YOGA 20/ 09/ 2018 48

DI G TAL MARKETI NG 24/ 09/ 2018 34

CORPORATE COVMUNI CATI ON 05/ 11/ 2018 41

AND PUBLI C RELATI ON

CERTI FI CATE PROGRAM | N 25/ 02/ 2019 22
ADVERTI SI NG

SW MM MG 04/ 05/ 2019 58

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Internship in Il sem 94
BBA internship in Hospital 40
Admi ni stration after V

sem
BSW Field Project in Every 42

Year
BCom Field Project in VI sem 359
VEd Field Project in Il 25

sem

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnment of any organi zati on only depends upon a well functioning
feedback systeminvolving all stakeholders. The coll ege has been practicing a
360 degree feedback systemthrough feedback formfor all the stakehol ders

i ncludi ng Teachers, students, alumi and parents to help the individuals and
organi zation as a whole to inprove the performance and effectiveness of the
Institution. Since the process of feedback is based online it reduces paper
work and in one of the ways deploys green practices. The organi zation collects



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/21293_Value_added_courses_1658486890.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/21293_Projects_undertaken_1658487295.xlsx

feedback on various aspects such as curriculuminplenentation, teachers,

|l earning materials, infrastructure, library, use of technol ogy, transparency in
managenent, etc. and anal yzes the feedback received and includes it inits

pl anni ng. The college maintains an 1 QAC as a quality enhancenent neasure. In
supervi sion of | QAC, various departnments and conmttees |ike Career Guidance,
Anti Ragging and Grievances cell, Student Wl fare Cell etc reinforce the
curriculum by incorporating updated informati on and social issues. The coll ege
conducts Annual Alummi Meet, in which suggestions and feedback are received
fromAlumi students. Feedback from conpani es visiting canmpus for recruitnent
drives too is recorded. Student Feedback on Institutional Performance is

eval uat ed based on the different paraneters.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd 100 94 94
B. Ed. Educt ai on
BCA BCA 60 20 20
BSW BSW 60 42 42
BBA BBA (Pl ai n) 120 77 77
BBA BBA (H. A 40 40 40
BCom B. Com ( 120 120 120
Pl ai n)
BCom B. Com 120 119 119
( Conput er
Appl i cation)
BCom B. Com 60 54 54
( Taxati on)
BCom B. Com 60 37 37
(Advertising &
Sal es Mynt )
BCom B. Com (office 60 1 1
Mgnt)
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1074 35 0 0 69

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21293_Demand_ratio_1655359239.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
69 69 13 8 1 5
View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system of Arihant College ensures that the students adapt to the dynamic learning environment
and lead their ways into highly successful careers. The institute has an integrated mentoring system where the
faculty acts as a link between the students and the institution and perform the following functions Mentors are
assigned to monitor and guide students all through the two years. Mentors coordinate with the parents regarding
the progress of the students. Guide also keep track of the mentees’ performance during the Summer internship
by continuous interaction with the industry guide designated to the student by the company. Guides
communicate with fellow faculty and promote mentees at the time of difficulty / opportunity to help them develop
further in their areas of interest. The HODs (Head of the Department) of various Departments also act as a
mentor and monitor different activities of the assigned mentors and the students. The HODs will Meet all mentors
of his/her department at least once a month for the reviewing of proper implementation of the system. Suggest
and advise Guides whenever necessary. Initiate administrative action on a student (when necessary). Give a
detailed report of the mentoring system to the Head of the Institute time to time. Benefits of a Mentoring System
Enhances the students’ confidence and challenges them by setting higher goals, taking risks and ultimately
guiding them to achieve higher levels. Individual recognition and encouragement. Psychosocial support at the
time of need. Routine advice on balancing of academic and professional responsibilities. Guide act as role
models and facilitate leadership by developing the interpersonal skills and helping students thrive in competitive
environments. Students get access to a support system (Guides) during the crucial stages of their academic,
professional and intellectual development. Students get an insider’s perspective on navigating your career in the
right channel. Students get an exposure to diverse academic and professional perspectives, and experiences in
various fields. The mentees get a direct access to powerful resources within your major or profession. The
Guides lay the foundation for the students to reach greater heights in their professional lives Thereby contributing

to lasting personal and professional relationship.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1109

69

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
71 69 2 2 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award

Name of full tim

e teachers

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/21293_ict_tools_1658817473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/21293_e_resource_1658817520.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA BBA PLAIN VI SEM 11/ 04/ 2019 27/ 05/ 2019
BBA BBA HA VI SEM 11/ 07/ 2019 13/ 08/ 2019
BA BA VI SEM 21/ 03/ 2019 30/ 05/ 2019
BCom B. COM VI SEM 22/ 03/ 2019 22/ 05/ 2019
BCom B. COM HONS VI SEM 22/ 03/ 2019 13/ 05/ 2019
MCom M COM IV SEM 12/ 06/ 2019 14/ 08/ 2019
BEd B. ED IV SEM 18/ 07/ 2019 20/ 10/ 2019
VEd M ED IV SEM 24/ 05/ 2019 15/10/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Ari hant Col |l ege, being a constituent college of the DAW Indore, is bound by
the University rules regarding Internal Assessnment. It gives 25 percent
wei ghtage in overall assessnment of the students. The University in all UG and
PG programres has introduced Choice Based Credit and Senester System ( CBCS)
The internal evaluation systemof the college is revised fromtine to tine
which is in tune with the reforns nmade by the university. During orientation,
the students are given a clear idea about the syllabus and eval uation
procedures. The breakup of Internal Assessnent as prescribed by the University
is as follows: 10 percent through C ass Tests and Tutorials 10 percent through
Assignnments, Projects and Presentations 5 percent through Attendance. The
col | ege has adopted an online system where each student can view her tota
assessnent nmarks at the end of each senester and can report discrepancies, if
any, within a specified tinme period after which the marks are finally upl oaded
on the University portal. The faculty addresses the rightful grievances of the
students pertaining to the nmarks obtained in the internal assessnent. Retest
exam nations are conducted for students who have not been able to take the exam
due to unforeseen reasons. Reforns in conducting Class Tests and Tutorials: The
Col | ege encourages the Teachers to adopt innovative nmethods such as Open Book
Tests, MCQ and Anal ytical Tests etc. on continuous basis before semester-end
exam nation held by the University. Teachers al so bridge the know edge gap of
t he students through innovative pedagogi cal practices enployed in tutorials.
According to individual needs of the students, sonetines personalized and
i ndi vi dual i zed eval uation nethods are evol ved, especially for foreign students
and students with disability. Renmedial classes are also offered in various
subj ects to provide additional help. Students are given the opportunity to
i nprove upon their performance through re-tests and one to one discussion in
tutorials. Refornms in conducting Assignnments, Projects etc. Teachers are given
free hand to design their own evaluation nmethods in this category, whereby
students are encouraged to participate in interactive sessions, group
di scussi ons, power point presentations, projects and assignnments. Students are
al so encouraged to apply the theoretical concepts taught in class to real life
situations/probl ens through these projects, assignhnments etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute is a constituent of DAV Indore which issues Acadeni c Cal endar at
t he begi nning of the Academ c Year which provides Teachi ng Schedul e,
Exam nati on Schedul e, Senester Break and Vacations which is strictly foll owed



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/21293_Evaluation_1658834579.xlsx

by the College to ensure its snooth functioning. The College al so prepares its
own Academ c Cal endar of events and activities well in advance before the
comencenent of the Academic Session and it is conmunicated to all the students
at the time of admi ssion. Both University and the Col |l ege Acadeni c Cal endars
are placed on the College Wbsite for ready reference. During the induction of
new students, they are infornmed about the academ c cal endar of the coll ege and
the CIE. The Principal conducts neeting with the HoDs and Staff regarding
snoot h i npl enmentation of the academ ¢ cal endar. For the purpose of conducting
Conti nuous Internal Evaluation, teachers prepare their Lesson Pl ans/ Teachi ng
Schedul e in adherence to the Academ c Cal endars. The timngs for the C ass
Tests and Home Assignnents are planned by the teachers in accordance with their
teaching and tutorial schedul e keeping the Academ ¢ Cal endar and pl anned Extra
Curricular activities of the college in mnd. Generally, the students are
informed well in advance about the deadline for assignnment submn ssions, dates
for class tests presentations and their final internal assessnent narKks.
Students are encouraged to seek guidance fromteachers to howto utilize the
time given to themfor preparation for a test or an assignnent. They are free
to approach the teachers in case of any doubts or queries.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://arihantcoll ege.net/arihant coll ege aqgar/po-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BBA BBA PLAI N 57 28 49.12
Nill BBA BBA HA 27 13 48. 15
Nill BA BA 111 105 94. 59
Nill BCom B. COM 113 65 57.52
Nill BCom B. COM HONS 25 22 88. 00
Nill MCom M COM 9 3 33. 33
Nill BEd B. ED 90 90 100. 00
Nill VEd M ED 6 4 66. 67
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: //docs. googl e. coml docunent / d/ 1ZBt gz SxCMgOCunDwbgi 01aEV7hy6XRKC edi t ?us
p=shari ng&oui d=116319658168940902832&r t pof =t r ue&sd=t r ue

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



http://arihantcollege.net/arihant_college_aqar/po-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21293_Pass_percentage_1658835472.xlsx
https://docs.google.com/document/d/1ZBtgzSxCMgOCum0wbgi01aEV7hy6XRKC/edit?usp=sharing&ouid=116319658168940902832&rtpof=true&sd=true
https://docs.google.com/document/d/1ZBtgzSxCMgOCum0wbgi01aEV7hy6XRKC/edit?usp=sharing&ouid=116319658168940902832&rtpof=true&sd=true

| ndustry 45 Kuber St eel 35000 35000
sponsor ed Traders Pvt.
Proj ects Lt d.
| ndustry 30 Gonmat h Janes 30000 30000
sponsor ed and Jewel |l ery
Proj ects Pvt. Ltd.
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar: Cont

enpor ary

| ssues in I PR

Commer ce and Managenent

20/ 08/ 2018

| PR

Sem nar on Econom cs of

Commer ce and Managenent

11/ 12/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Educati on Ari hant State Nill Educati on
Excel | ence Col | ege, Indore Gover nnent Excel | ence
Award for Most (Educati on Award for Most
Prom si ng M ni st er of Prom si ng
Career Makers Madhya Pradesh Car eer Makers
in Health Shree Deepak in Health
Sector in MP Joshi ji) Sector in M
Educat i non Ari hant Swar aj Nill Honour Pride
Excel | ence Col | ege, Indore Expr ess Excel l ence in
Award 2018 Educati on
| con of Ari hant Dabang News Nill I con of
I ndustry Award |Col | ege, Indore I ndustry Award
Madhya DR.  Kunal Madhya 09/ 04/ 2018 Madhya
Pradesh Ratna Kasl i wal Pradesh Press Pradesh Ratna
Al ankar an C ub Al ankar an
Award for Ari hant Anaadi Tv , A 08/ 10/ 2018 Award for
O fering Best |[College, Indore| conplete News O fering Best
| ndustry Ready Channel I ndustry Ready
Cour se Cour se
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ari hant Ari hant Ari hant Waves I T 16/ 01/ 2018
I ncubati on Col | ege, Col | ege, Technol ogy Servi ces
Centre | ndore | ndore
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/21293_Research_Fund_1657877251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/21293_Awards_won_1657877857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/21293_Incubation_centres_1657878115.xlsx

1

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Commer ce and Managenent

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Managenent

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conmmrer ce and 1 Nill
Managenent
I nt ernati onal Commer ce and 1 Ni |l

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

The
| npact of
I nt egrat ed
Mar ket i ng
Conmuni cat
ion tools
on
Lear ni ng
in B-
School s A
St udy

M s.
Kavi t a
Kasl i wal

Pr abandhan
| ndi an

Jour nal of

Managenent

2018

Ari hant
Col | ege,
| ndor e

0

To Study
of I npact
of
I nt egrat ed
Mar ket i ng
Communi cat
ion (1M
tool s on
growt h
ef fective
pronotion
of B-
School in
Madhya
Pradesh

M s.
Kavit a
Kasl i wal

LNCT
Resear ch
Jour nal

2018

Ari hant
Col | ege,
| ndore



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21293_journals_notified_on_UGC_1658830120.xlsx

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nill nill nill Nill 0 0 nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 42 73 42 78
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS ACTIVITY: Ari hant Col | ege, 2 33
VOTE | NDORE VOTE | ndor e
MARATHON at Nehru
St adi um I ndore
NSS Activity Joy Arihant Coll ege, 2 58
of G ving I ndor e
Senmi nar: AWARNESS Ari hant Col | ege, 2 50
of AIDS in Youth by | ndor e
MP Vol untary Heal th
Associ ati on
Nukkad Nat ak at Ari hant Col | ege, 2 18
Regal Sq. Indore on | ndor e
Vot i ng Awar eness
Vol unt ary Bl ood Ari hant Col | ege, 5 92
Donati on Canp by | ndor e
MY Hospital and
HDFC bank Ltd .
SWASTH BHARAT Ari hant Col | ege, 5 145
YATRA : POSTER I ndor e
MAKI NG HEALTHY
COOKI NG COVPETI TI ON
Anti-Plastic Ari hant Col | ege, 5 195
Awar eness Week | ndor e
Heal t h Awar eness Ari hant Col | ege, 4 122
Program fol | oned by | ndor e
Bl ood Donation Canp
by Dr. Neel kanal
Gupt a Abbott Health
Care



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/21293_Bibliometrics_1658830397.xlsx
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View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal th Ari hant Vol unt ary 5 92
Awar eness Col I ege, Indore |Blood Donation
Canmp by MY
Hospital and
HDFC bank Ltd .
Nat i onal Ari hant Nukkad Nat ak 2 18
Soci al Schene |[College, Indore| at Regal Sq.
( NSS) | ndore on
Vot i ng
Awar eness
Nat i onal Ari hant Screeni ng of 1 23
Soci al Schenme |Coll ege, |ndore Short Film
( NSS) Pertaining to
CGender
Sensitisation
by N.S. S
Gender |ssue Ari hant Expert 2 32
Col | ege, Indore | ecture on
CGender
Di scrimnation
by Dr. Vivek
Shar ma,
| M5, DAVV,
| ndor e
Nat i onal Ari hant NSS ACTI VI TY: 2 33
Soci al Schene |[Col |l ege, Indore VOTE | NDORE
(NSS) VOTE MARATHON
at Nehru
St adi um | ndore
CGender |ssue Ari hant Guest Lecture 5 102
Col | ege, Indore on Wonen
Enpower nent by
Dr. Aaradhna
Chouksey, SDPS
Wnens Col | ege,
| ndor e
Nat i onal Ari hant NSS Activity 2 58
Soci al Schene |[College, Indore| Joy of G ving
( NSS)



https://assessmentonline.naac.gov.in/public/Postacc/Extension/21293_Extension_1657951862.xlsx

Ai ds Ari hant Sem nar : 2 50
Awar eness Col I ege, Indore AWARNESS of
AIDS in Youth
by MP Vol untary
Heal th
Associ ation
Nat i onal Ari hant SWASTH BHARAT 5 145
Soci al Schene |[College, Indore|YATRA : POSTER
(NSS) MAKI NG HEALTHY
COOKI NG
COVPETI TI ON
Envi r onnent Ari hant Anti-Plastic 5 195
Awar eness Col | ege, I ndore | Awar eness Week

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

(I'nternship)

Nature of activity Participant Source of financial support Duration
Parijat Coll ege, Facul ties and Ari hant Col | ege, 30
I ndore (Project and Student s | ndor e
Resear ch Wr k)
Mari ott Hot el St udent s St udent s 30

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect Resear ch Pari j at 20/ 11/ 2018 20/ 12/ 2018 Faculties
wor k and and Proj ect Col | ege, and Students
Shari ng of Wor k I ndore
Resear ch
Facilities
I nternship I nt ernship Mari ot t 22/ 04/ 2019 22/ 05/ 2019 St udent s
Hot el
St udent s Practice Guru Nanak 17/ 09/ 2018 17/ 10/ 2019 B. Ed
I nternship Teachi ng School St udent s
I ndor e
St udent s Practice Lokmanya 17/ 09/ 2018 17/ 10/ 2018 B. Ed.
I nternship Teachi ng Vi dya St udent s
Ni ket an
School
| ndore
St udent s Practice Sunshi ne 17/ 09/ 2018 17/ 10/ 2018 B. Ed.
I nternship Teachi ng H gher Student s
Secondary



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/21293_Students_in_extension_1657953685.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/21293_Collab_activities_1657878735.xlsx

School ,
| ndore

St udent s
I nternship

Practice
Teachi ng

Kal yan
Mat ushr ee
H gher
Secondary
Schoo

17/ 09/ 2018 17/ 10/ 2018 B. Ed.

St udent s

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

| ndor e

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Parijat Coll ege, 16/ 10/ 2018 Research and 30

Proj ect W ok

Mariott Hot el

10/ 01/ 2019

I nternship 30

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12500000

12505325

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Semnar halls with ICT facilities Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equipnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year

Classroonms with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Rayn Partially 3.0.0.102 2015
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/21293_Linkages_1658831164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/21293_MoU_1657883878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/21293_augmentation_details_1657862572.docx

Service Type
Text 4152 926037 3351 976017 7503 1902054
Books
255 30605 262 40750 517 71355
Ref erence
Books
e- Books 1 23000 1 11500 2 34500
Jour nal s 27 59530 17 34260 44 93790
e- 1 34400 1 17200 2 51600
Jour nal s
CD & 18 5400 6 1800 24 7200
Vi deo
Li brary 1 11000 1 5500 2 16500
Aut omat i on
Weedi ng 47 4600 17 2250 64 6850
(hard &
soft)
O hers(s Nl Nl Nl Nill Nill Ni |
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ms. Swat i I nterview Yout ube 31/ 03/ 2018
Samadhi ya Conversation /
I nterview Tips
Ms. Swati Exam Pr epar ati on Yout ube 24/ 03/ 2018
Samadhi ya
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 440 4 440 1 1 20 20 30 0
g
Added 160 1 160 0 0 0 0 0 0
Tot al 600 5 600 1 1 20 20 30 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/Library/21293_Library_1657521760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/21293_e-content_by_teachers_1657522158.xlsx

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
5000000 5002130 7500000 7503195

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute regularly updates and nmaintains all infrastructure facilities.
Furniture and other itens are regularly purchased by the Principal, 1QAC and
Purchase Comittee nenbers as needed. Under the direction of the Mintenance
Committee, trained internal experts performthe naintenance job. In addition,

qualified third parties are hired to provide mai ntenance. The hardwar e,
supporting hardware, and software of |IT conputers are all upgraded often.

Cl assroons: The Col |l ege has a dedi cated teaching wing with | CT-enabl ed,
practical, and well-maintained classroons and tutorial areas. A team of
diligent workers maintains the cleanliness of the college facilities. The
mai nt enance conmittee receives mai ntenance updates from floor in-charges who
oversee each floor of the College building. Lenses, displays, |aptops, smart
boards, and filters for classroom projectors are all maintained annually.
Laboratories: The coll eges concerned subject faculty maintains the geography
lab, art and craft |ab, |anguage |ab, ICT and ET | ab, psychol ogy | ab, and
science | abs. Regular internal accuracy checks are conducted in the | abs, and
when assi stance from outside sources is required, it is done. The B. A, B.Ed.
and M Ed. labs print, audiovisual, and teaching-Ilearning resources are
mai ntained by a full-tinme non-teaching staff nmenber. He oversees the issue and
return of resources, ensures their upkeep, and assists teachers in using them
Li brary Four staff, including the librarian, are in charge of ensuring the
snooth operation of the library. The Library commttee neets twice a year to
consi der upgrades and policies relating to the devel opnment of the library.
Infrastructure: The College has hired an I T Consultant to regularly provide
support services for conmputer hardware and software. Every conputer at the
coll ege has a UPS system Server Wndows is nonitored, the antivirus software
is updated every day, and a full system backup of Mcrosoft Ofice is carried
out every three nonths. Sports: A Sports Conmittee is established for the
mai nt enance of the sports infrastructure, ensuring the efficient operation of
the sporting events and the preservation of the sporting goods. The outdoor
theatre, play areas, and college pool are all regularly cleaned. To ensure the
water and filter systemare functioning properly, a swimmng instructor and a
swi mm ng attendant are on duty at the pool. Canteen: A new fruit and juice nook
has been established in the canteen. The canteen includes a confortable
| oungi ng pl ace am dst the greenery for the students and enpl oyees to rel ax and
create thensel ves, and healthy cuisine is given to suit the nutritional needs
of the staff and students. University Lawns The col |l ege enpl oys a crew of four
competent gardeners to maintain the grass and plants on campus. Through pits
that are placed there, Arihant College creates roughly 700 kg of compost each
year as part of an outreach initiative

http://www.arihantcollege.net

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://www.arihantcollege.net

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Concessi on 26 177000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal St udent 963 8346555
Schol arshi p
b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
STRESS MANAGENMENT 15/ 09/ 2018 48 SAHAJ YOG
MEDI TATI ON SESSI ON
EXPERT LECTURE ON 27/ 09/ 2018 34 DR. VI VEK SHARNA
GENDER -1 M5 DAW
DI SCRI M NATI ON
CASE STUDY 30/ 11/ 2018 60 DR. Rl CHA DARSHAN
ANALYSI S WORKSHOP
GQUEST LECTURE ON 05/ 04/ 2019 46 MR. ANl RUDH
FI NANCE SHARNMA, SWASTI KA
| NVESTVART
MDP ON ACHI EVI NG 09/ 06/ 2019 67 LAVLEEN
CORPORATE EXCELLECE FOUNDATI ON

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2018

A WORKSHOP 50
CONDUCTED ON
I NTRODUCTI ON

OF CAREER

OPTIONS I N
GOVERNMENT

SECTOR I N

ASSCCI ATI ON
W TH
KAUTI LYA
ACADEMY

0

2019

A VWWORKSHOP 0
ON GUI DANCE
ON GROUP

65



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/21293_Scholarships_1657867700.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/21293_Development_Schemes_1658483757.xlsx

DI SCUSSI ON
FUNDAMENTALS
ASIT IS ONE
OF THE MAJOR

ASPECT | N
I NTERVI EW BY
MR SANDEEP

ATRE

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 78
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
12 258 83 11 274 81
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 50 B. ed EDUCATI ON EDUCATI ON M ed
2019 68 B. A ARTS ARTS AND M A
COVWERCE
2019 137 BCOMV COMVERCE COVMERCE MCOM
I NSTI TUTE
2019 45 BBA MANAGENMENT MANAGENMENT VBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

I NTRODUTI ON

Activity Level Number of Participants
ARANMBH | NDUCTI ON COLLEGE 203
PROGRAMVE
SEM NAR ON SELF COLLECGE 120



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/21293_Guidance_1657864647.xlsx
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PECHCHAN FRESHERS PARTY COLLEGE 65
JANVASHTM CELEBRATI ON COLLEGE 67
POSTER MAKI NG COLLEGE 15
COVPETI TI ON
MAKAR SANKRANTI COLLEGE 80
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 SECOND Nat i onal 1 Ni |l 1605612 ANKI T
PCsSI TI ON PATEL
I N
DI STRI CT
LEVEL
SWMM NG C
OVPETI TI ON
2019 FI RST Nat i onal NIl 1 1615085 DI VYA
PCSI TI ON SEN AND
I N GROUP GROUP
DANCE COwP
ETI TI ON
2019 SECOND Nat i onal 1 Ni Tl 1606342 KABI R
RUNNER UP SHARMA
I N
BADM NTON
(TEAM
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council of Arihant College was first forned in 2017 with the active
participation of all students. The Student Council consist of a President (
student of third year), Vice President(student of second year) Departnental
President , Treasurers , and C ass Representatives. The Student Council is

officially recognized and felicitated during Alumi Meets, and Annual Fest of
the College. Al the students of students council take an oath to serve in the
interest of the institution with honesty and full devotion. The

responsibilities of the Student Council involves pronotion of the interests of
students anong the Institute adm nistration, staff and parents. And To inform
students about any subject that concerns them It identifies and hel p sol ve
probl ens encountered by students in the Institute and consult students on any
i ssue of inportance. The Council organizes educational and recreationa
activities for students along with the teachers and participate in devel opi ng
the Institute’ s educational projects and pronpte it to students. The Student
Counci | nenbers al so hel ps in organi zing Freshers Wl cone Party, Farewel |
Party, Teachers Day Cel ebration, Alumi Meet and Col | ege Annual Fest- “Beats O
Life”. The Student Council co-ordinate for a health awareness progranme
foll owed by Bl ood Donation Canp in the year 2019. Beats O Life is held at
Ari hant College in the nonth of Decenber every year. Various Inter college



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/21293_Activities_Organised_1657863570.xlsx
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conpetition are organized during this Annual fest like ,Inter College Singing
Competition Swaranjali and Dancing Conpetition Nrityanjali acconpani ed by ot her
Competitions |ike Rangoli, Mehendi, Flower Decoration, Poster Mking, Fireless
Cooking and Painting is held along with the Intra College Sports events. On the
| ast day of the fest we organi ze Annual Function in which In the past year
coll ege and University Toppers of various batches of all the courses are al so
felicitated along with the Alumi Achievers. On the | ast day of the event
Alumi Meet is held at the canpus. The Alummi Meet provided the nost suitable
opportunity to all the alumi to re-live their good old days and nenories spent
in the college. The entire event is a grand success with the support of Arihant
Col I ege Students Council and the Team

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The ARI HANT Al ummi association — a forner Students Association was established
to encourage, foster and pronote close relation anong the alumi thensel ves.
The Association is focused to keep a roster of all alumi of college and their
pertinent data. The m ssion of Arihant alumi association is to guide and
assi st alumi who have recently conpleted their courses of study at the Arihant
coll ege to keep them engaged in productive pursuits useful to the society. The
objective of this association is to enhance institutes visibility and ensure
sustai nable growth in association with industry |eaders , professional bodies.
Hel ping the students to get a true and whol esone personal and professiona
growth . overall devel opnent of individuals personality in the entire three
domains -coginitive , affective and psychonotor. Conscious efforts and
enriching the society with our know edgeabl e and conpetent students. Arihant
Education famly is proud that our students are experienced in al nbst every
field . our alumi serves various valuable roles, such as helping to build and
grow an institutions brand through word of nouth . The alumi al so provides
mentoring, internships, and career opportunities to students. The alumi is
very participative and act as a resource that can provide neani ngful and

mut ual |y beneficial relationships over tine as our institute views students as
lifelong conmitnents that do not end at graduation

5.4.2 — No. of enrolled Alumni:

117

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2 MEETINGS: 27-12-2018, 31-01-2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Institute has a nmechani smfor del egating authority and
provi di ng operational autonony to all the various functionaries to work towards
decentral i zed governance system 1. Principal Level -The Managenent del egates
all the acadenic and operational decisions based on policy to the Acadenic
Moni toring Committee headed by the Principal in order to fulfill the vision and
nm ssion of the institute. Academ c Mnitoring Committee fornul ates comon
wor ki ng procedures and entrusts the inplenmentation with the faculty nenbers. 2.




Faculty Level -Faculty nenbers are given representation in various conmmttees
and allowed to conduct various prograns to showcase their abilities. They are
encouraged to devel op | eadership skills by being in charge of various acadeni c,
co curricular, and extracurricular activities. They are given authority to
conduct industrial tours and to have tie up with industry experts and appoi nted
as coordi nator and convener for organizing sem nars/workshops/ conferences/ FDPs.
For effective inplenmentation and inprovenent of the institute follow ng
committees are forned. O her units of the institute |like sports, library, store
etc. have operational autonomy under the guidance of the various conmttees.
For the various prograns to be conducted by the institute all the staff nenbers
wi Il neet, discuss, share their opinion and plan for the event and form various
comm ttees involving students and coordinate with others.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng 1. Teaching both through chal k talk
net hod and t hrough PPT presentation. 2.
Lear ni ng through practica
demonstration, field work ,industri al
visits, Goup discussions, Qiz. 3.
Enhancenent of learning skills of the
students through participations in
Wor kshops, training prograns seninars.
4. Wde access to main library,
reference library, reference journa
Magazi nes and internet facilities for
students. Inflibnet facility for
teachers to upgrade their teaching
skills and know edge

Exami nati on and Eval uati on The annual exans are held according
to the date schedul e deci ded by DAW
Uni versity, since ARIHANT College is

Affiliated to DAW University. The

Col | ege conducts mid senester exams for
UG PG In addition, practical tests,
class tests, renedial tests, revision
tests and tutorials are conducted by
each departnment and marks recoded in
the Register. Project work/Assignnment

are assigned to UG PG students and
Eval uated by the subject teachers.
Mar ks are added to the grand total of
m d senester and the cunul ative
internal marks are sealed and sent to
DAW Uni versity

Research and Devel opnent The Col |l ege notivates the faculty
menbers to go for Research. Research
publications in peer reviewed journals
and books with high inmpact factor. It
encourages the teachers to present
papers in International, National,
State |l evel, Sem nars, Conferences,




Wor kshops and to act as Resource
Persons. It encourages the teachers to
go for Orientation, Refresher Courses
and I T and Research Methodol ogy Courses

for upgrading their skills. It exhibits
t he publication of Research work/books
edited an authored by faculty nenbers
in the College library to inspire
further research. It notivate the
faculty nenbers and the students to
organi ze Semni nar s/ Wr kshops/ Hands on
training at the institutional/State/Nat
i onal /I nternational |evel

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

There is a dedi cated team of
nont eachi ng staff nenbers for
nmoni toring all the physical
infrastructure and ICT facilities in
the institution, tinely repair and up
gradation is executed under their
supervision. The | QAC of the coll ege
has encouraged the departnents to
procure books with newtitles to the
[ibrary collection. Library is equipped
with the CCTV caneras. The library has
an institutional nmenbership with DELNET
and UGC N-List Program The Coll ege has
an extensive I T infrastructure

Human Resour ce Managenent

The wel |l organised and fully
functioned | QAC of the institution
organi zes various activities like
sem nars and wor kshops under Hunman

Resource Managenent. To ensure
efficient working of the system the
adm ni stration undertakes random
checking. The College has a Gievance
Cell and a systemto redress the
compl aints of the teaching and non
teaching staff and the students.

Industry Interaction / Collaboration

Interaction and col | aboration with
i ndustry is organized by the College to
facilitate skill and know edge
application and enhance the
availability of internship and
enpl oynent opportunities for the
students. Experts fromindustry,
educational and research institutions
are invited for interactive
col | aborati on. The Pl acenent Cell of
the institution is collaborating with
the I ndustry for groom ng personality
and pl acenent purposes. The Pl acenent
Cell organised a Job Fair, in
col l aboration with rel ated departnent

Adm ssion of Students

The entire process of adm ssion of
all courses are follow all the rules of
hi gher education and affiliating




uni versity that

is DAW I ndore

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col | ege pronotes a cul ture of
participati ve nanagenment while planning
for the future grow h and devel opnent

of the Institution.

along with the Principal
chal ks out various feasible strategies

whi | e maki ng the various plans and
pol i ci es.

The nmanagenent

and | QAC

Adm ni stration

depart nent
Pri nci pal
Heads of al

The Institution greatly encourages
the practices of decentralization and
participative managenent. The
adm ni stration and functioning of every

is decentralized. The
del egates authority to the
the Departnents for
effective delivery of curricul um

Fi nance and Accounts

ext er na

its financial

records.

financi al

The Col | ege mai ntains transparency
and accountability while nmaintaining
Every year the
Institution conducts internal and
audit which reflects
true and fair accounting of the
institution.

Student Adm ssion and Support

of

On the whol e,

of their

the institution works
collectively and harnoni ously with al
stake holders to provide and pronote an
academ c environnment that ensures and
fosters holistic devel opnent of its
students and enhances the opportunities
progression to higher

| evel s

| earni ng and enpl oynent .

Exam nati on

Exami nation as per the schedul e of

DAW Uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Wor I d busi ness
n econony congr
ess(organi zed

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M. Anil FDP Nill 500
Kar adwal
2018 M. Vi vek Ri di ng the Nill 600
Shar ma digital wave
t he new
| eader ship




by word

t eachers
associ ati ons

and sage

2019

Dr . Archana
Awast hi

Ri di ng the
digital wave
t he new
| eader ship
Wor | d busi ness
n econony congr
ess(organi zed
by word
t eachers
associ ati ons
and sage

Nill

600

2019

Ms Heena
Lakhani

Ri di ng the
digital wave
t he new
| eader ship
Wor I d busi ness
n econony congr
ess(organi zed
by word
teachers
associ ations
and sage

Nill

600

2019

Ms. Pri yanka

wor kshop on
“Witing

Resear ch Papers

Publishing in
Schol arly
Jour nal s”

Nill

450

2019

M. R S Gupta

Nat i ona
Conf er ence
on” The
Chal | enges and
changes in Art,
Desi gn, Managene
nt and
Educati on” by
SDPS COLLEGE

Nill

350

2019

M. Sum t
Trived

Nat i ona
Conf er ence
on” The
Chal | enges and
changes in Art,
Desi gn, Managene
nt and
Education” by
SDPS COLLEGE

Nill

350

2019

Ms. Rachna
Nai k

Nat i ona
Conf erence
on” The
Chal | enges and
changes in Art,
Desi gn, Managenmne

Nill

350




nt and
Educati on”

by
SDPS COLLEGE

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

Nill

Quest
Lecture on
Wnen Enpo
wer nent by

Dr .

Aar adhana
Chouksey
SDPS-
Wnens Col
| ege, | ndor
e.

Nill

30/ 10/ 2018

30/ 10/ 2018

13

Nill

Case

St udy
Anal ysi s
Wor kshop

by Dr.

Ri cha
Dar shan

Nill

30/ 11/ 2018

30/ 11/ 2018

10

NiTl

Nill

Expert
Lectures
On Gender
Di scrim na
tion by
Dr. Vivek

Shar ma
, | M5 DAV

Nill

27/ 09/ 2018

27/ 09/ 2018

Nill

Stress
Managenent
Medi tati on
Sessi on by
SAHAJ YOGA

Nill

15/ 09/ 2018

15/ 09/ 2018

20

NiTl

Nill

Sem nar:
Economi cs
in | PR

Nill

09/11/ 2018

09/ 11/ 2018

Ni |l

View File ViewFile

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date To date Duration

who attended

Title of the
professional
development
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programme

Fi ve days
capacity
bui | di ng
program
on“U G C. NET
in social scien
ce(research
nmet hodol ogy )”
by Shri
Jai nDi wakar
resource person
Dr. S K Tyag

15/ 04/ 2019

19/ 04/ 2019

05

Nat i ona
Synmposi um on
“Heal th
Happi ness” by
ANAND CELL |,
D.A V.V
resource person
Dr. Anand Kar

06/ 03/ 2019

06/ 03/ 2019

01

Nat i ona
Sem nar on “The
i npact of GST
on I ndi an
econony” by Dept
of hi gher
educati on MP
Gover nnent
(Govt. arts and
conmmer ce
col | ege indore)

21/ 12/ 2018

22/ 12/ 2018

02

Ri di ng the
digital wave
the new
| eader ship
Worl d busi ness
n econony congr
ess(organi zed
by word
teachers
associ ations
and sage

15/ 02/ 2019

17/ 02/ 2019

03

wor kshop on
“Witing

Resear ch Papers

Publ i shing in
Schol arly
Jour nal s”

16/ 03/ 2019

16/ 03/ 2019

01

Nat i ona
Conf er ence
on” The
Chal | enges and
changes in Art,
Desi gn, Managene
nt and

11/ 04/ 2019

11/ 04/ 2019

01




Educati on” by
SDPS COLLEGE

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Non-teaching

Teaching
Permanent Full Time Permanent Full Time
0 Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e ESI, Seed Money for ¢ 13 days of casual e Grievance Redressal
Research, thirteen days | eave. ¢ Leave given to cell. < Internal
of casual | eave provided t he non-teaching staff Conpl aints Conmittee -
to staff. « After one for participation in Cl ean drinking water
year of service Duty Conferences. ¢« Gievance |facilities. o The college
institution provide | eave Redressal cell. - is fully W-Fi enabled. -
of maxi mum 30 days to the Internal Conplaints Two full-fledged Conputer
teaching staff < Training Committee ¢ Parking | abs and a Psychol ogy | ab
Courses are provided for facilities for both for research work for
the teachers to help them|teaching and non-teaching students . ¢ On-Line
hone their e -skills and staff. ¢ C ean drinking cl asses and | earning
the non teaching staff is | water facilities.  Bank material provided to
sent to attend conputer facilities for all. « The students
traini ng courses college is fully W-Fi
organi zed by the enabl ed
University. Staff
Cafeteria  Gievance
Redressal cell. -
I nternal Conpl aints
Conmittee « ParKking
facilities for both
teachi ng and non-teaching
staff. « Clean drinking
water facilities. ¢ Bank
facilities for all

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits on a regular basis.
Mechanism for Internal Audit and External Audit is as follows: Internal Audit:
Internal audit is a continuous process which ensues after each and every
financial transaction, whereby the college itself carries out the initial stage
of the internal audit. The vouchers and proper record with the concerned
Departnment of the capital expenditure is also checked and verified.
Depart nent al Accession Register, Dead Stock Registers/Purchase Registers are
physically checked. The Utilisation Gant Certificates are also audited by the
external auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA Nill Nill
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No file upl oaded.

6.4.3 — Total corpus fund generated

20529

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes CGover ni ng Yes | QAC, Staff
body appoi nt ed Counci | and
by DAWV Managenent
Admi ni strative Yes Yes Pri nci pal ,
Representati ve Adm ni strative
of M P. higher Oficer and
education and Management
representative
of mnority
comittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

a) Parents Teacher Meeting in each Departnent every year. b) Feedback (I nformal
Formal ) and suggestions for the growth and devel opnment of the institution. c)
As Stakeholder in I QAC for qualitative enhancenment in the functioning of the

institution.

6.5.3 — Development programmes for support staff (at least three)

e Faculty Enrichment Progranme ¢ Orientation Programme for NonTeaching Staff e
Heal th check-up facility. ¢ Preferential admi ssion to ward of enployee with 50
free concession to wards of non-teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Expansion of E Governance. ¢ Pronoting Research Culture. ¢ Enhancenent in
Research Facility ¢ Signed MOU ¢ Devel opi ng sustai nable practices for G een

Canpus
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill
¢)ISO certification Nill
d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2018 Screeni ng 19/ 09/ 2018 19/ 09/ 2018 19/ 09/ 2018 24
of short Fil

m Pert ai ni ng

to gender se

nsitization
by NSS

2018 Expert 27/ 08/ 2018 27/ 09/ 2018 27/ 09/ 2018 34




Lectures On
Gender Discr
i mnation by
Dr. Vivek
Sharma , | M5
DAWV

2018

Guest
Lecture on
Wonen
Enpower nent
By Dr.
Aar adhana
Chouksey
, SDPS
Woneens
Col | ege
| ndor e

30/ 10/ 2018

30/ 10/ 2018

30/ 10/ 2018

107

2019

Heal t h
Awar eness
progr ame

Bl ood
Donati on

Canp by Dr.
Neel kamal
Gupta avvott
Haelth care

29/ 03/ 2019

29/ 03/ 2019

29/ 03/ 2019

126

2019

Managenent
Devel opnent
Programe on
Achi vi ng
Cor por at e
Exel | ence by

tavl een
foundati on

And | MA

09/ 06/ 2019

09/ 06/ 2019

09/ 06/ 2019

67

2019

District

Level
Swi mi ng
Conpetition
in
associ ati on
wi t h Khandwa
District
Swi mi ng
Associ ation

20/ 05/ 2019

20/ 05/ 2019

20/ 05/ 2019

102

2019

Mock Par |
anment ary
Debat e on
t he occasi on
of Dr.B.R
Ambedkar

Jayanti

14/ 04/ 2019

14/ 04/ 2019

14/ 04/ 2019

44

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/21293_Quality_Initiatives_B_1658144822.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

Stress 15/ 09/ 2018 15/ 09/ 2018 38 10
Managenent
Medi t ati on
Sessi on by
SAHAJ YOGA

Screeni ng of 19/ 09/ 2018 19/ 09/ 2018 13 11

short Film

Pertaining to
gender

sensitization
by NSS

Expert 27/ 09/ 2018 27/ 09/ 2018 24 10
Lectures On
"Gender
Di scrim nation"
by Dr. Vivek
Sharma , | M5
DAV

Guest Lecture 30/ 10/ 2018 30/ 10/ 2018 78 29
on "Wonen
Enpower nent " By
Dr. Aar adhana
Chouksey , SDPS
Wnens Col | ege
| ndor e

Wonen' s Day 08/ 03/ 2019 08/ 03/ 2019 29 21
Cel ebrati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

W take several initiatives towards “Environnent sustainability” in our college
campus under the thene “Go green”. In this year college main focus towards
“Envi ronnent al Consci ousness”. W adopt three villages near by college and do
Tree Plantation, conduct workshop on Environnmental -Sustainability, influence
villagers to do organic farm ng. For waste nanagenment we nake verni - compost
facility using leaf, food, grass and we also used this as fertilizers for
coll ege trees. Water saving done through various activities.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for lift No 0

Ranp/ Rai | s Yes 3

Braille No 0
Software/ facilities




Rest Roons Yes 7
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
student s
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 24/ 10/ 2 1 NSS Create 35
018 ACTI VI TY: | awar ness
VOTE Anong
| NDORE |People to
VOTE Cast Vote
MARATHON in the
at Nehru |El ections
St adi um
I ndore
2018 1 1 13/ 12/ 2 1 Heal t h 97
018 Vol unt ary
Bl ood
Donat i on
Canp by
MY.
Hospi t al
And HDFC
bank Ltd.
2019 1 1 03/ 07/ 2 7 Anti - | mpact 200
019 Pl astic of
Awar eness | Pl astic
Week Pol | uti on
2019 1 1 29/ 03/ 2 1 Heal t h Heal t h 126
019 Awar eness
Pr ogram
fol | oned
by Bl ood
Donat i on
Camp by
Dr.
Neel kamal
Gupt a
About
Heal t h
Care
2019 1 1 26/ 04/ 2 1 Dent al Heal t h 75




019 |

|Check Up|

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Core Val ues of the
Col | ege

02/ 07/ 2018

e Mutual trust, team
wor k, pronotion of social
capital, easy sharing of

know edge, skills and
resources to create a
vi brant society. « W
appreci ate, respect and
pronote the perspectives,
rights and dignity of
each i ndi vi dual

Code of Conduct for
Teaching Staff

02/ 07/ 2018

The code of conduct for
teaching staff under the
headi ng of code of
conduct for teaching
staff. It is adhered to
by the students is
conveyed to the teachers
by the principal to
enhance teachers
per f ormance. Any issues
in the departnent or at
the interpersonal |evels
are resol ved
professionally in the
meetings with the
principal. Al so regul ar
departnental and staff
nmeetings are held by the
principal to inform and
i nstruct the work
pr oceedi ngs.

Code of Conduct for Non-
Teachi ng/ Admi ni strative
St af f

02/ 07/ 2018

The code of conduct is
effectively followed by
the staff and supervised

by the principal

Code of Conduct for
St udent s

02/ 07/ 2018

TThe code of conduct
for students has been
drafted and upl oaded on
the coll ege website under
t he headi ng of the code
of conduct for students.
The principal of the
coll ege inforns the code
of conduct highlighting
discipline in the
orientation programfor
the first year students.
The coll ege al so has a
di scipline commttee
consi sting of senior
faculty and his/her team
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of teachers who
supervi ses and | ooks
after the overall conduct
of the students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Nati onal Unity 31/ 10/ 2018 31/ 10/ 2018 51
Day
Di wal i 07/ 11/ 2018 07/ 11/ 2018 32

Cel ebration At
ari hant Canpus

Cul tural Fest 20/ 12/ 2018 22/ 12/ 2018 254
BEATS OF LI FE

Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 52
Cel ebration

Mock 14/ 04/ 2019 14/ 04/ 2019 44
Parliamentary
Debate on the

occasion of Dr.B. R
Ambedkar Jayanti

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Waste managenent through nanagenent of Leaf, litter and kitchen and food
wast e by organi zi ng verm conpost .

2. Maintaining animal and bird friendly canpus, dogs, cats, peacock, sparrow,
kites, squirrel, reptiles are | ooked after and for by the coll ege comunity.

3. Proper recyclable or recycl ed packagi ng.

4. W encouraged buying second hand in terns of textbooks, clothes, furniture
or el ectronics devices.

5. Mnimzed gl obal pollution by adopting environmental practices in college.
We encour aged reduci ng gl obal war m ng.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 Title of the Practice: “ABHYAS'- The Actual Experience of
appearing in recogni zed Online Exam nati on [ MOCK Exam nation] 1. Cbjectives of
the Practice (100 words)- As the term ABYAS is self explanatory, it is all
about providing real-tine experience of appearing in any said recogni zed
exam nation which hel ps the aspirant to understand the pressure, technicalities
and feel of actual exam nation. The main purpose is to nmake aspirants very
famliar with the scenario of exami nation beforehand so that it |eads to the
better performance and result in the end. 2. The Context (150 words) - Cracking
conpetitive exam nations conducted by authorized conducting boards I|ike
Vyapan{PEB) etc is one of the major dreans of students pursuing various degrees
in different areas. Cetting into a govt. job and pursuing career of govt.
official is not only the dream of the aspirant but al so his/her parents and
relatives. As a result nation has seen an inpeccable boomin the growh of
nunbers of Public Service Exami nation aspirants. Exams |ike UPSC, MPPSC, SSC,
Rai | ways, CDS SI have seen a great increase in no. of applications to make
t hose hardwor ki ng and dedi cated aspirants a nock experience is one of the nost
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appreci ated practice of our institute. 3. The Practice (400 words) - CQur
institute nade a self owned web based portal for conducting nock exam nations
of recogni zed exam nations nentioned in the context. The process of conducting
nock examination is very sinple and effective. Forenbst thing to be considered
is follow ng Exam nation Cal endar provided by Govt. of MP. Eg. An exam nation
of selection of TET is to be conducted in the nonth of Feb March 2019, so
before a nonth or 45 days we conduct an online nock exam nation by the help of
our portal for the aspirants of sanme exam nation. W our self design the
guestion paper in actual format and upload it on the portal. Later students get
their login password by our conducting teamthey appear in the nock exam and
get their result imediately after exam This helps themto nonitor their
performance and understand the feel of the actual exam nation. 4. Evidence of
Success (200 words)- Wth the hel p of our unmatchable I T Setup and
infrastructure dedicated | T Team we can conduct a nock exam of 700 students in
two shifts per day. Till date we have conducted nock exam of nore than 100
recogni zed exam nations, and as a result nore than 1000 aspirants got
benefitted through our practice. W have also received an appreciation
certificate from Sai Educare Pvt Ltd for conducting online conpetitive
sel ection exam at the best standards. 5. Problens Encountered and Resources
required (150 words) Challenges are always part of life. While executing this
practice we al so faced couple of issues but due to sheer determ nation of our
team we overcane the probl ens stood up against all odds. Mjor problemfaced
was introduction of NTA [National Testing Agency], which conducted nock exans
but still huge no. of aspirants preferred our Mock Exam nations due to high
qual ity standards and quick result declaration process. Another nmjor issue
that canme forward was continuous pressure from Private Coaching Institutes for
conducting exclusive nock test for their own students only we refused many
offers fromdifferent coaching as the purpose of this practice was to benefit
all students at a whole without any bias. 6. Notes (150 words) The ABHYAS has
been appreci ated by many aspirants, we are |looking forward to increase our IT
Setup and upgrade our teamw th | atest software and technol ogical tools for
further raising our standards. BEST PRACTICE 2: 1. Title: Pronoting Coll ege
Soci al Responsibility: NSS Activity Arihant Coll ege has been keen in pronoting
activities related to devel opnent of society and conservation of environnment.
We have adopted 3 nearby villages in which we have taken up many initiatives
related to creating awareness on social and environnental issues, providing
suppl enentary teaching. 2. Objectives of the Practice: Arihant College has
fully realized its social obligations and it functions with the follow ng
obj ectives to enable our students:  Devel op social consciousness and civic
responsibilities ¢ Gain awareness on Environnental |ssues and becone eco-
conscious ¢ Pronpte social ethics and communal harnony ¢ Act as nessengers of
Swachh Bharat under Swatcht ha Phakhwada ¢ C ean India M ssion, Mike-in-India

novement and Skill-India Canpaign collaborate with the village adm nistrative
bodi es and carry out activities related to National Integration, Health,
Sanitation Hygi ene, etc undertake purposeful, industry-related, result-oriented

research projects that contribute to positive growth of the society. 3. The
Context: The vision and mssion of Arihant College is to contribute positively
to the growth and devel opnent of the society. The college collaborates with the
| ocal government admi nistrative bodies and NGOs to carry out various activities
for the welfare of the society related to the inportance of a. Education b.
Envi ronnental |ssues c. Social issues Linitations/Challenges: Oganizing such
programes in rural areas involve a lot of challenges, but through systematic
pl anni ng and teamwrk, all these activities have been carried out successfully.
4. The Practice Coll ege—Social Responsibility Activities are carried out by
coordi nating various clubs and forumin the college such as: NSS Coordi nation
t eam prepares schedul e of events. ¢ Arihant Coll ege Extension Services in
nei ghboring villages and schools NSS units - create awareness on: a)
Soci al / Environnental issues b) Legal R ghts c¢) Swatch Bharat M ssion d) Bl ood




Camps/ Medi cal Canps e) Training activities for wonmen self-help groups  Youth
Red Cross, Social Service League and Red Ri bbon Club collaborate with
Gover nnent Bodi es/ NGOs and pronpte activities related to: a) Blood Donation b)
Eye/ Organ donation c) H V/ Al DS awareness d) Health Check-up e) Eye Check-up f)
Rh factor/ Henogl obin Count / Blood G ouping « Health Fitness :
Soci al |ssues: Student volunteers assist police in traffic regulation and
during local tenple festivals ¢ Tree plantations and cl eani ng canpai gns
Awar eness progranmes on avoi di ng plastic usage, voter awareness, energy
conservation, health/hygiene and sanitation. ¢ Sem nar on social/environnental
i ssues-to create awareness 5. Evidence of Success During the session our NSS
team organi zed foll owi ng successful events for the betternent of society and
environment. ¢ “Vote |Indore Vote Marathon” at Nehru Stadi um | ndore by 35
participants of Arihant College on 24th Oct 2018 to create awareness anmong
public to cast vote in election. « 60 participants of Arihant Coll ege organized
“Joy of Gving” activity in context to bring smles and joy to the needy people
on Olst Nov 2018. ¢ Nukkad Natak by 20 nmenbers of NSS team on Regal Square
Indore to create awareness towards casting vote dated 27th Nov 2018. « AIDS
awar eness sem nar organi zed on 1st Dec 2018 raising awareness of 52
participants. ¢ Voluntary Bl ood Donation Canp with the conbi ned effort of 97
participants of Arihant College, MY Hospital, HDFC Bank Ltd Indore on 13th Dec
2018. ¢ 150 participants were engaged in Poster Mking Conpetition and Healthy
Cooki ng Conpetition under “Swasth Bharat Yatra” on 31st Dec 2018. ¢ Cenera
Heal th Check Up organi zed in Arihant College Canpus on 8th Feb 2019 resulting
in 82 checkups. ¢ Execution of Anti-Plastic Awareness Week from 7th March 2019
to 13th March 2019 by 200 participants. ¢« Health Awareness and Bl ood Donati on
Canp by Dr. Neel kanal Gupta on 29th March 2019 which resulted in total 126
participants. ¢ Dental Check Up Canp by Dr. Anjali Vyas in Arihant Coll ege
Campus which 75 beneficiaries on 26th April 2019. 6. Problens Encountered and
Resources Required Challenges/Limtations ¢« Rural masses: Creating awareness
anong rural areas remains a huge challenge due to lack of interest, cooperation
and support since they are highly resistant to new i deas/changes. Involving
girl students in social responsibility activities is also difficult ¢« Economc
conditions: Mst of the rural area val ue enploynent nore than education ¢ Tine
constraint: Since the students are engaged throughout the day, extra-curricular
activities need to be conducted only after working hours. ¢ Fund Mobilization:
Funds allotted by parent university and the government to carryout NSS canps
are very nmeagre ¢ Availability of Resources: Qur rural students |ack exposure
as well as sophisticated infrastructure 7. Notes: Arihant College is fully
aware of its noral obligation of serving the society in various spheres apart
fromproviding quality higher education. Qur students function as nmessengers of
nati onal nissions such as ‘Swatch Bharat’, ‘Digital India, Skill India etc.
They serve as volunteers in various activities related to bl ood donati on,
gl obal warm ng, Save water, voter awareness, energy conservation, health and
hygi ene etc. through various service channels |ike Arihant College , NSS etc.
We al so of fer various services to tie up with govt. and support skil
devel opment progranme .

e Education: e

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://arihantcoll ege. net/agar/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

ACADEM C EXCELLENCE 2018-2019 Acadenic excellence is the denonstrated ability
to perform achieve, and/or excel in scholastic activities. It

is one of the
mej or evidence of quality education provided by any educationa

institute. To
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achi eve acadenic excellence, it is essential to create an environment that
fosters the devel opnent of a conmmunity that can grow intellectually, socially,
and ethically, and is therefore able to pursue successful and fulfilling
careers. Arihant College, |Indore has been always a benchmark in context to
acadeni c perfornmances at University Level. This is achieved through: o
Institute wide | earning outcones that are integrated throughout the curricul um
whi ch pronmote critical thinking, professionalism physical and enptiona
heal th, diversity and inclusion. o Internships and projects with | ocal
busi nesses and organi zati ons service, experiential and applied |earning
projects and opportunities for students to apply their know edge in scholarly
activity, research projects and the ability to translate this know edge into
practice in real world settings. o Educating the community in a reciproca
process through arts, synposiuns, |ectures and services. o Continuous and
regul ar assessnent of student | earning outcones and best teaching practices. o
Al'l ow ng students, faculty, and staff access to nodern facilities, equipnent,
and advanced technol ogi es. Acadeni c prograns that exhibit academ c excell ence:
? Having sufficient qualified faculty with the expertise, ability, and
resources necessary to support instructional effectiveness. ? Encourage
di verse, adaptable, and applied instructional nethods that serve a variety of
| earning styles and student needs. ? Build a culture of conmunity and i nclusion
that engages with, |earns about, and respects individual differences, diversity
of opinions, and international cultures. ? |Is dedicated to continuous
i mprovenent through benchmarking, data inforned decision making, and alignnent
with current and projected nmarket conditions. ? Collaborates wth other
disciplines to offer joint teaching and research opportunities. ? Enphasize
| eadershi p and professional devel opnent of faculty, staff, and students. ?
Regul arly engages in programreview and assessnent of student | earning
out cones, ensuring that outconmes and the curriculumare aligned with job market
opportunities and overarching thenmes of the profession. ? Enphasize the
mul ti pl e di nensions of wellness, including enotional, financial, intellectual
physi cal, social and spiritual dinmensions. ? Ensure students are aware of the
support and resources that not only enhance academ ¢ achi evenment, but also help
address the need for support in other areas of the life. ? Ensure students are
exposed and have access to inter- and trans- disciplinary course offerings with
out come- based | earni ng opportunities. ? Encourage students to take advantage of
internship opportunities to inprove learning. ? Evidence of Academ c Excell ence
by Arihant College :- ? Ms. Harleen Kaur B. Com (CA) Batch 2018-19 ? Ms. Vineta
BA Batch 2018-19 ? M. Devendra Ml viya BA 2018-19 ? Ms. Apurva Shukl a
B. Con( Tax) 2018-19 ? Ms. Ridhhi Sheth B.Ed 2018-19 ? Ms. Vinita Sen BBA (Pl ain)
2018-19 ? M. Arvind Baragi B.Com 2018-19 ? Ms. M sbah Ghouri BBA(HA) 2018-19 ?
Ms. Sakshi Shrimali BBA(HA) 2018-19

Provide the weblink of the institution

http://arihantcoll ege. net/aqgar/

8.Future Plans of Actions for Next Academic Year

The college plan to | ay enphasis on the students in sports at national and
international level. The conputer/IT class of the college will be upgraded wth
recent software’s. The college plans to start PG course. The pronotion and
recrui tment of teaching and non-teaching is planned for the next session. To sign
MOU S in upcom ng session for various add on courses with various institutions
for students
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